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Act 2013
Internal Complaints Committee
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1. Dr. Prerana Thorat — Convener
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Objective

1. To enhance the self-esteem

and se]f:
faculty

~confidence of women Students,

d cultura]

activities fop overall Personality
development of student,

3.To develop Critical thinking abili

ty of women students sych that it
enhanceg decision-

=7

fdAc Coordinator

wade College, Mahadula, Korags
Dist, Nagnour,
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Policy Documents of Sexual Harassment

Sexual harassment at workplace is an extension of violence in everyday life .It
affects women’s right of life and livelihood. Act 2013 ,was enacted wherein w:as
made mandatory for every employer to provide a mechanism to redress
grievances pertaining to workplace sexual harassment and enforce the right to

v
g

gender equality of working women.

According to these guideline our institute is committed to providing and
promoting, safe, healthy and congenial atmosphere irrespective of gender, caste

or social class of the employs.

This policy sensitizes the employees about their fundamental right to have safe
and healthy environment at their workplace. To enable a fair mechanism for
dealing with sexual harassment institute has constituted an Internal Complaint

committee.

The prevention of Sexual Harassment Policy is applicable to all consultants and

employees of Taywade College, Mahadula —Koradi.
At the end of academic year an annual report containing all the details about

complaints.

Programmes on sensitization will be arranges regularly.
Increase awareness amongst employees and overcome discomfort in discussing
issues.

Complaint Mechanism —

The complaint is required to send the written complaint to the ICC by copies of

the letter detailing complaint.

Witten complaint is mandatorily required to be filed by complaint with full name

and details.

SETIV!
Taywadle College
|a, Koradi (Dist. Nagpuy)

IQAC Coordinator "
Taywade College, Mahadula, Korar MAHAR

PRSI N URINA
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\\"orkshop for prep

aration of sanitary
06 Celeberation of “Women Day

Mmaterials

As per availability
of guest

8" March 2016

th]

After this discussion, Dr. Thorat proposed the vote of thanks and meeting was
over.

Convener IQAC Coordinator Principal
Taywag Ic AC Coordinator Taywade College
Dr. P.B. Thorat Brgfﬁ%qegtw' Koragi i EDAE;‘S‘.B';Taywade.-:j,r:u.";
- Nagpur,
S. No

Name of the committee members

Dr.S.Patil (5 2
Dr. V. Vaidya %’U’jy
Dr. A. Durge ’@W

Dr. C. Deshmukh G,’ UJW”/\
/

Signature

A L D=
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Sexual Harassment of Women at \Work Plzce

(Prevention, Prohibition and Redresszl)

Act 2013
Internal Complaints Committee
2017-18

1. Dr. Chanchal Deshmukh —Convener
Dr. Suverna Patil - Member

Dr. Dr.Varsha Vaidya -Member

Dr. Dr.Prerna Thorat -Member

Dr. Nita Dhawade- Member
Dr.Asawari Durge- Member
Dr.Leena Konde
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Objective
1. To enhance the self-esteem and self-confidence of women students,
faculty and staffin the college.
2. To promote intellectual and cultural activities for overall personality
development of student.
3. To develop critical thinking ability of women students such that it
enhances decision- making ability.
4. To enable women to make informed choices in areas like education,
employment and health especially reproductive health

5. To enhance their participation on an equal footing in all areas

6)4/&”“7

IQAC Coordinator
Taywade College, Mahadula, Koradi
Dist. Nagpur.

Mahadula, Karadi (Dist. Nagpuy)
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Pollcy Documents of Sexual Harassment

Sexual harassment at workplace is an extension of violence in everyday life It
affects women’s right of life and livelihood. Act 2013 ,was enacted wherein was
made mandatory for every employer to provide a mechanism to redress
grievances pertaining to workplace sexual harassment and enforce the right to
gender equality of working women.

According to these guideline our institute is committed to providing and
promoting, safe, healthy and congenial atmosphere irrespective of gender, caste

or social class of the employs.

This policy sensitizes the employees about their fundamental right to have safe
and healthy environment at their workplace. To enable a fair mechanism for
dealing with sexual harassment institute has constituted an Internal Complaint

committee.

The prevention of Sexual Harassment Policy is applicable to all consultants and
employees of Taywade College, Mahadula —Koradi.

At the end of academic year an annual report containing all the details about

complaints.
Programmes on sensitization will be arranges regularly.

Increase awareness amongst employees and overcome discomfort in discussing
issues. |

Complaint Mechanism -

The complaint is required to send the written complaint to the ICC by copies of
the letter detailing complaint. ‘

Witten complaint is mandatorily required to be filed by complaint with full name
and details.

- IQAC Coordinator

Taywade College, Mahadula, Koragt! *
Dist. Nagpur.
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Shri. SacchidanandShikshanSanstha,Nagplll‘

Taywade College, Koradi

Minutes of “Task force for protection of girls at college campus” meeting

(Session 2017-18)

First meeting of women cell was held Wednesday on dated 26/07/2017 at
principal madam’s cabin with the presence of Principal madam Dr. Sharyou

Taywade and all women cell member.

Minutes of the meeting are as below

1) Inauguration programme of women cell
2) To organise guest lecturer of renounced personalities in various field
3) To organise workshop for student for grooming their personality

4) To organise field visit like NGO, woman enthroprinars fairs and bachat

gat.

5) Encourage girl’s student to take active participation in various
programmes to build their confidence.
6) To organise healthy diet programme

7) To organise medical guidance by gynaecologist

8) To organise layers guidance programme for aware of their rights.
9) To organise guest lecture of women politician to develop leader ship

quality in girls.

10) To address grievances regarding gender issue, harassment of girl

students.

C\)\mwy“/

Convener

Dr Chanchal Deshmukh

Tayw ;Q?&%g{.ﬂ,',g&or
ade College, Mahadula, K Tayw
Dr.Giktidtrdtatkar oradi &

Member

Sign

Member

Dr.Suverna Patil

(shmkL

Dr. Maya Shirkhedkar | ~&8

Dr.Varsha Vaidya

Dr.Prerna Thorat

Dr.Nita Dhawade

7

Dr.A.R.Durge

Dr.Leena Konde
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23/04/18
To
The Principal

Taywade College

Mahadula —Koradi

Subject- No offline student’s complaints

Respected Madam,

As per mentioned subject, there are no any complaints from the students
about sexual harassment case in the academic year 2020-21

Hence there is no redressal of grievances by Internal Complaints Committee.

Convener : C%‘/
Taywade College

Mahadula, Koradi (Dist. Nagpuy
Jt
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Sexual Harassment of Women at Work Place
(Prevention, Prohibition and Redressal)

Act 2013
Internal Complaints Committee
2018-19

Dr. Asawari Durge — Convener

Dr. Suverna Patil -Member

Dr. Dr.Varsha Vaidya -Member
Dr. Chanchal Deshmukh -Member
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Objective
1. To enhance the self-esteem and self-confidence of women situdents,

faculty and staff in the college.

2. To promote intellectual and cultural activities for overall personality
development of student.

3. To develop critical thinking ability of women students such that it
enhances decision- making ability.

4. To enable women to make informed choices in areas like education.
employment and health especially reproductive health

5. To enhance their participation on an equal footing in all areas

I18AC Coordinator
Taywade College, Mahadula, Keradi
Dist. Nagpur. Torfaie

L \
, =
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Policy Documents of Sexual Harassment

Sexual harassment at workplace is an extension of violence in everyday life it
affects women'’s right of life and livelihood. Act 2013 ,was enacted wherein was
made mandatory for every employer to provide a mechanism to redress
grievances pertaining to workplace sexual harassment and enforce the right to

gender equality of working women.

According to these guideline our institute is committed to providing and
promoting, safe, healthy and congenial atmosphere irrespective of gender, caste

or social class of the employs.

This policy sensitizes the employees about their fundamental right to have safe
and healthy environment at their workplace. To enable a fair mechanism for
dealing with sexual harassment institute has constituted an Internal Complaint

committee.

The prevention of Sexual Harassment Policy is applicable to all consultants and
employees of Taywade College, Mahadula —Koradi.

At the end of academic year an annual report containing all the details about

complaints.
Programmes on sensitization will be arranges regularly.

Increase awareness amongst employees and overcome discomfort in discussing
issues.
Complaint Mechanism —

The complaint is required to send the written complaint to the ICC by copies of

the letter detailing complaint.

Witten complaint is mandatorily required to be filed by complaint with full name
and details.

nato

' Tavwads College, Mahadula, Keralf. Mahatula, Keradi {
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Shri. SacchidanandShikshanSanstha,Nagpur
Taywade College, Koradi

Minutes of *Task force for protection of girls at college campus” meeting
(Session 2018-19)

meeting of women cell was held on dated 12/10/18 at principal madam’s cabin
with the presence of Principal madam Dr. Sharyou Taywade and all women cell
member,dr.Varsha Vaidya Criteria incharge V. All the members of committee
unanimously decided to organise program regarding health, socio-economic

problems of college girls.

Minutes of the meeting are as below

1) To organise guest lecturer of renounced personalities in various field

2) To organise workshop for student for grooming their personality

3) Encourage girl’s student to take active participation in various
programmes to build their confidence.

4) To organise healthy diet programme

5) To organise medical guidance by gynaecologist

6) To organise layers guidance programme for aware of their rights.

7) To organise guest lecture of women politician to develop leader ship
quality in girls.

8) To address grievances regarding gender issue, harassment of girl

students.
m‘;@')" el P
Corfvener QAL Coardisator Principal
Taywade Col!ege. Mahadula, Koradi Taywade College
Dr A.R.Durge Dr BiH¥RRYtkar + Dr.S.B:Taywade -
Member Sign Member ' Sign i
Dr.Suverna Patil G % | DrV.V.Vaidya | X -
Dr. Chanchal Deshmukh | (ygpr** - Dr.Prerna Thorat L‘//’f; -
| Dr.Leena Konde d%> - | Dr.N. Dhawade | hreStel|

(¥ Scanned with Oken Scanner



25/04/19
To

The Principal

Taywade College

Mahadula —Koradi

Subject- No offline student’s complaints

Respected Madam,

As per mentioned subject, there are no any complaints from the students
about sexual harassment case in the academic year 2018-19

Hence there is no redressal of grievances by Internal Complaints Committee.

\ Y
Convener Ff’ﬁi'ééira‘ |

I ~
faywade CUollege
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Sexual Harassment of Women at Work Place
(Prevention, Prohibition and Redressal)

Act 2013
Internal Complaints Committee
2019-20

Dr. Dr. Leena Konde - Convener
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Dr. Prerna Thorat- Member
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Objective

1. To enhance the self-esteem and self-confidence of women students,

faculty and staff in the college.

2. To promote intellectual and cultural activities for overall personality

development of student.

3.To develop critical thinking ability of women students such that it

enhances decision- making ability.

4. To enable women to make informed choices in areas like education,

employment and health especially reproductive health

5. To enhance their participation on an equal footing in all areas

IQAC Coordinatz

Taywade College, Mahadula, Korads
Dist. Nagpur.
Phinetpal
Taywaile College
Mahadula, Koradi (Dist. Nagpur)
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Policy Documents of Sexual Harassment

Sexual harassment at workplace is an extension of violence in everyday life .t
affects women’s right of life and livelihood. Act 2013 ,was enacted wherein was
made mandatory for every employer to provide a mechanism to redress
grievances pertaining to workplace sexual harassment and enforce the right to

gender equality of working women.

According to these guideline our institute is committed to providing and
promoting, safe, healthy and congenial atmosphere irrespective of gender, caste

or social class of the employs.

This policy sensitizes the employees about their fundamental right to have safe
To enable a fair mechanism for

and healthy environment at their workplace.
d an Internal Complaint

dealing with sexual harassment institute has constitute

committee.

The prevention of Sexual Harassment Policy is applicable to all consultants and

employees of Taywade College, Mahadula —Koradi.

At the end of academic year an annual report containing all the details about
complaints.

Programmes on sensitization will be arranges regularly.

Increase awareness amongst employees and overcome discomfort in discussing

issues.

Complaint Mechanism —

The complaint is required to send the written complaint to the ICC by copies of
the letter detailing complaint.

Witten complaint is mandatorily required to be filed by complaint with full name

and details.

| goonﬁna?or . e
Taywalle Coliet

Taywade College, Mahadula, Koradi ywatle Colied®
Dist. Nagpur. Mahadula, Koradl (Dist. B o
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TAYWADE COLLEGE
Task Force For Protection of Girls at College Campus Commitiee

MINUTES OF MEETING

i

Dige: 24/0T/2615

Today, dated 24/07/2019, the convener of the commites call e

Principals cabin as per notice dated 22/07/2019. Principal of the college Dr. 5. 2.

TaYV{adE, Convener of the committee and all the memoers ISy
present for the meeting.

<z
e sra
-

~ 1 14», s =7 //1/
4 L se 7 //’//" i
§ ine COINTEE (e WIS

.

o =

14—4»/_/,. o O~ T8 VT 2 ,,/4/,.,,,
= 2

of girls in all the aspects inv Ol"od and to be inv of«'.‘a; in the life of gins z00
women. Putting forth this aspect the commitiee ﬁ.cmbf:rs discussed, “wnzl can HE
do at college level to fulfill this need of girls 77 During the whole CisCUZEION
following points have been discussed and decided-

ear will involve overall

1. All the programs to be taken throughout the 7
development of girls student ie. their physical and memiz. ZXOW=s
personal mneeds, social needs, personality development mtritional
discripancies, self employment, self defence and many On<T.

2. The organization of programs ¥ i1l be as per the availability oI TID<
3. Initially, in first week of August, the inauguration of commitice for e
of women empovrerment will b2

session along with a guest lecture on need O

organized. ,

4. Another program will involve the need of mentzl peace znd OIMCIEZ ©
disciplines for the personality dm.'elopmmt which may be beneficial Tor ihe
girls to shape up their lifestyle today and in future.

5 = =5 - e

5. Whole one day program can be oromlzec vhich involve the aifierenti
competitions (Cookery, Bakery, Handicrafi, Rakhi making. Small event
management, Flower decoration etc) for girls.

6. Guest lectures of renowned Doctors, Psychologists, Dieticians, Lawyers,
Police officers will be organized time to time

7. Principal of the college suggested that, there should be 2n organizziion of

- - wn w = -

visit of girls student to some ‘small women self emplover’s exhibiion oOf

G cowtde

Yavewade Collegs. Mahadula, Koese Tavy
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VAL W nvene .
NGO's working arcas for teaching them the pract

swactical zspect of =i
employment. ;
[t has been also suggested by the Principal that the comminze is duy soud
to resolve all types of girls grievances at college level and therzforz glzn 2

system for the proper functioning of that issue. The objective benind s =

to address gricvences regarding gender issue znd hzrrzsmens of Zrs
students.
= “7 y e
Convener P ot A
1986 Sogrdinaier
Taywade College, Mahadulz, Korag sy .

Dr Leena Konde Dr.GuishWagar oSBTy

Members

I. Dr.SP.Patil &2

2. Dr. V.V. Vaidya %gx/ -
3. Dr. A.R. Durge /@&

4. Dr. P.B.Torat %M/

5. Dr. C.S. Deshmukh G,Imy,—rﬂ_{’:__
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To
The Principal
Taywade College

Mahadula —Koradi

Subject- No offline student’s complaints

Respected Madam,

22/04/20

As per mentioned subject, there are no any complaints from the students
about sexual harassment case in the academic year 2019-20

Hence there is no redressal of grievances by Internal Complaints Committee.

Convener

s . itapg
aywarde vellege

s A .
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Sexual Harassment of Women at Work Place
(Prevention, Prohibition and Redressal)

Act 2013
Internal Complaints Committee
2020-21

Dr. Varsha Vaidya — Convener
Dr. Suverna Patil -Member
Dr. Dr.Dr.Chanchal Deshmukh -Member

Dr. Dr.Prerna Thorat -Member
Dr. Leena Konde- Member
Dr.Asawari Durge- Member
Dr. Neeta Dhawade - Member
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Objective

. To enhance the self-esteem and self-confidence of women students,

faculty and staff in the college.

2. To promote intellectual and cultural activities for overall personality

development of student.

3. To develop critical thinking ability of women students such that it

enhances decision- making ability.

4. To enable women to make informed choices in areas like education,

employment and health especially reproductive health

5. To enhance their participation on an equal footing in all areas

[IQAC mr

e College, Mahadula, Koragt

Taywad
Dist. Nagpur.

(¥ scanned with Oken Scanner



Sexual harassment at workplace is an extension of violence in everyday life .t
affects women’s right of life and livelihood. Act 2013 ,was enacted wherein was
made mandatory for every employer to provide a mechanism to redress
grievances pertaining to workplace sexual harassment and enforce the right to
gender equality of working women.

According to these guideline our institute is committed to provndmg and
promoting, safe, healthy and congenial atmosphere irrespective of gender, caste

or social class of the employs.

This policy sensitizes the employees about their fundamental right to have safe
and healthy environment at their workplace. To enable a fair mechanism for
dealing with sexual harassment institute has constituted an Internal Complaint

committee.

The prevention of Sexual Harassment Policy is applicable to all consultants and

employees of Taywade College, Mahadula —Koradi.

At the end of academic year an annual report containing all the details about
complaints. '
Programmes on sensitization will be arranges regularly.

Increase awareness amongst employees and overcome discomfort in discussing

issues.

Complaint Mechanism —
The complaint is required to send the written complaint to the ICC by copies of
the letter detailing complaint.

Witten complaint is mandatorily required to be filed by complaint with full name

and details.
IG@COOMna: N o
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Shri. SacchidanandShikshanSanstha,Nagpur
Taywade College, Koradi

Minutes of “Task force for protection of girls at college campus” meeting
(Session 2020-21)

First meeting of women cell was held on dated 12/10/20 at principal madam’s
cabin with the presence of Principal madam Dr. Sharyou Taywade and all

women cell member.
Minutes of the meeting are as below

1) Inauguration programme of women cell
2) To organise virtual guest lecturer of renounced personalities in various

field

3) To organise workshop for student for grooming their personality

4) Encourage girl’s student to take active participation in various
programmes to build their confidence.

5) To organise healthy diet programme

6) To organise medical guidance by gynaecologist

7) To organise layers guidance programme for aware of their rights.

8) To organise guest lecture of women politician to develop leader ship

quality in girls.
9) To address grievances regarding gender issue, harassment of girl
students.
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22/05/21

To
The Principal
Taywade College

Mahadula —Koradi

Subject- No offline student’s complaints

Respected Madam,

As per mentioned subject, there are no any complaints from the students

about sexual harassment case in the academic year 2020-21

Hence there is no redressal of grievances by Internal Complaints Committee.

Convener

(¥ Scanned with Oken Scanner



	5.1.5.pdf (p.1)
	Final 5.1.5.pdf (p.2-32)
	8. 2016-17.pdf (p.1)
	8a 2016-17.pdf (p.2-6)
	12 2017-18.pdf (p.7)
	12a 2017-18.pdf (p.8-12)
	16 2018-19.pdf (p.13)
	16a 2018-19.pdf (p.14-18)
	23 2019-20.pdf (p.19)
	23a 2019-20.pdf (p.20-25)
	26 2020-21.pdf (p.26)
	2020-21.pdf (p.27-31)


