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5.2.1 Average percentage of placement of outgoing students during the last five

years (10)
Program Name of the Pay package at
Name of student placed and contact | graduate | employer with appointment (In
Year details d from contact details INR per annum)
MANOJ CHAODHARI
2016-17 B.A. Star Bus, Nagpur
9665065159
KAILASH TANAJI KAKDE Sales Executive,
2016-17 B.A. Paytm Services,
9823275693 ytNagpur.
KARISHMA VASANTRAO ]
2016-17 KSHIRSAGAR BA Audit Surveyer,
Gram Panchyat
9146309514
LAXMI YOGRAJ WAHANE Account afficer,
2016-17 BA Zulelal Institute of
i ' Technology,
8888976807 Nagpur.
MAHIMA G. DHAISKAR Shalom English
2016-17 B.A. School, Saoner
7038244502 (Accountant)
2016-17 KRISHNAZAODRATIVAN B.Sc HDB Bank Nagpur
9096312511 e U
AKASH HIRALAL PURE Chemist, Maha
2016-17 B.Sc. Mineral Mining
8390154196 Pt Ltd.
IQAC Coordinator X»
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ABHIJEET BHAURAOJI lerk. Distri
201617 SURKAR chem) | Court, Negpur
8421802496 ’
DURGESH RAMESHRAO M.Sc Teachen Morning
2016-17 BHURASE (ch.em') star Convent,
9552033092 Saoner
SHWETA R. GURAV M.Sc. ICICI
201617 (Maths) PRUDENTIAL.
9604861464
NILEEMA G. BHONGADE M.Sc.(Ma | Childline Support
2016-17
9665025778 ths) Org. ICID, Nagpur
NIKHIL G. UNDIRWADE - Trainee at AMITY
2016-17 ¢ | software, Noida
8055253182 (Maths) .
ASHISH NILKANTH DIWATE M.Sc Teacher, K. John
2016-17 (Méthé) Public School,
9527644201 S
M.Sc SAP Trainee,
2016-17 NIKHIL G. RAJWADE (M:.ﬂhé) Amity Software,
Noida, India
ATUL D, BHOYAR
2016-17 :
9545338163 B. Com M.S.P.G Company.
PRAFUL S. MANGRULKAR ' Ltd. Koradi
2016-17
7276144207
BHUSHAN S. BHAKTE Comp. Operator,
2016-17 B. Com | Borujwada, Taluka-
8806201745 Saoer
SUMEDH R. SOMKUWAR Data Entry
2016-17 B. Com [ Operator, Panchayt
9565581716 Samiti Saoner
RISHABH V. MESHRAM Hexaware
2016-17 B. Com Technologies Ltd.
9637234607 Nagpur
2016-17 SONBHADRE M.Com | Nagpur (Academic
8149934085 Operations)
IGAC Coordinator X»
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2016-17 MAMTA RAMBHAU GADBAIL M.Com KTPS Koradi
9860924956 '
RAKESH GAJANAN Dy. Collection
2016-17 SONWANE M.Com Mgg?“g(eréalji[a)rFC
837897317 Nagpur
PRIYAN KA KISHOR Associate KPO1
2016-17 THAKARE M.Com Talvade Taluka
8237100397 Haveli, Pune
POOJA D. SOMKUWAR Jr. Manager, Small
2016-17 M.Com Finance Bank,
7020790741 Koradi Branch
JITENDRA H. KUMBHARE i i
2016-17 BCCA Jabil India Pvt. Ltd
9921266779 Pune
Police Patil,
2016-17 RAVINDRA S. BAGMARE B. Com. Chargaon, Parsioni
KTPS-
2016-17 NILESH Y. ANJANKAR B. Com. Khaperkheda,
AKSHAY PRAKASH TALMALE COVID Centre
2017-18 B.A. Ml
8007905109 Godhani
CHHAYA RAJUJI WANDHRE i i
2017-18 BA. Anganv_adl Sevika,
7507900285 Pimpla
SAPNA PADMAKAR KAMONE Clerk, Saoner
2017-18 B.A. Public School,
7304234367 Shbner
JAGDISH SHANKAR BANKAR
2017-18 BA Buldhana Urban
9604557421 Bank, Saoner
St. Francis de
Sales, Higher
2017-18 | MARIA ASHISH SAWASHERE B.A. Secondary School,
Sadar, Nagpur.
RITESH MAKARDHWAJ )
2017-18 MESHRAM BA Vodafone Service
Care, Nagpur
9673123469
IQAC Coordinator X»
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SUNILSINGH PRITAMSINGH Co-ordinator,
2017-18 PARIHAR B.A. Future Retail,
9075670061 Nagpur
TAPASYA DATTATRAY . Traine?bl_T_t |
- ZUNJURKE ompany(Ligita
2017-18 B.A. Risk, mortgage
9822739412 services), Pune
AMIT B. PATIL Supervisor, Enviro
2017-18 9096463352 BoC tech.-KTPS-Koradi
ASHISH A. JIBHAKATE Chemist, KTPS-
2017-18 8329249948 B.Sc. i
HRSHAL D. PAUNIKAR Chemist, KTPS-
2017-18 8805434021 B.Sc. Koradi
VIKRANT A. REWASKAR Broker, Motilal
2017-18 By Oswal finance Ltd,
Lab. Attendant,
Taywade College
2017-18 NISHA GAJBHIYE B.Sc. of Pharmacy,
Koradi
Broker, Moatilal
2017-18 PAWAN M. PAUNIKAR B.Sc. Ounlltnancaticd
PRIYANKA R. PANURKAR SHONEEIEL
Gov. statistical
2017-18 B.Sc. Department
(Survey
Enumerator)
REEYA TEMBHURKAR Operation
Supervisor,
2017-18 7767925278 BSC | cimiuspw. Ld.
Mihan-Nagpur
NILESH VITTHAL BHILKAR M.Sc Chemist, Mahabal
2017-18 N Environment Ltd.
9665399206 (Chem) Koradi
2017-18 SHUBHAM DILIP CHACHANE M.Sc. Lupin Pharma Ltd,
8007559083 (Chem) Mumbai
MANDA RAMAJI DEHARE New Meridium
2018-19 (Manda Ajay Nagose) M'A')(E”g School, Shubhas
7218749493 ' Nagar. Nagpur
IGAC Coordinator X
TAYWADE COLLEGE Penaipel

gy !
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PRASHANT SHARAD THAKRE Telic operator,
Vishnu Enterprise
2018-19 B. Com -
8983240641 MIDC Hingna
Road, Nagpur
SHEIKH MD. TOUSIF ALAM
2018-19 MD. TAKEER B.com | CuardWCL.
Patansavangi.
7720844611
2018-19 ANJANKAR M.Com Panchayat,
0766832209 Lonkheri, Nagpur.
ROSHAN MORESHWAR Associate Sales
2018-19 ITANKAR M.Com Manager, Paytm
8055379022 Service Private Ltd.
SNEHAL KISHOR
osis | NANDESTWAR | moom | kel
8698163425
VINOD SHANTOSH SAKHARE Teacher, Rajendra
2018-19 M.Com High School
9764063950 Saoner
ASHWIN DILIP DHAPKE MR, Altis
2018-19 B.Sc. i i
8698567606 Biogenic, Nagpur
KANCHAN SHANTARAM
2018-19 SORMARE B.Sc. HP Gas Agency,
Khapa
9890267912
MAHESH HIMMATRAO MATE Home Guard,
2018-19 B.Sc. Khapa police
8888278096 station
MAYUR ASHOK CHONDE Lab Attendant,
Bhauraoji Taywade
2018-19 B.Sc.
9657289010 ] College of
Pharmacy, Koradi.
NIKITA SURYANARAYAN Assistant at Pioneer
2018-19 GATLEWAR B.Sc. Nursing Home,
7249175487, 8668679798 Nagpur
2018-19 SHUBHAM N. BHOYAR B.Sc. Teacher, Military

IQAC Coordinator

TAYWADE COLLEGE
Mahadula, Koradi, Dist. Nagpue
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School, Wadi,
7875893401 Nagpur.
Bhagwan
Ku. KAJAL V. KOTNE Shrikrishna College
of Education,
2018-19 BSC | Talodhi (Balapur)
9767668874 Tah. Nagbhid Dist.
Chandrapurr
Office Executive,
2018-19 KIRAN WATKAR B.Sc. Apollo Clinic,
Nagpur
RIYA PRAMOD RAI M.Sc Saraswati
2018-19 T Mahavidyalaya,
8007567735 (CHem) tlend
SONALI SUBHASHRAO S Sr. Coordinator’
2018-19 VAIRAGADE DEY M Taywade Public
(Chem) .
8237665616 School, Koradi
SUKANYA SUDHAKAR . Jr. Lab. Chemist,
2018-19 TONEKAR . Mahagenco,
(Chem) di
7249462519 Koraa.
SURAJ BHIMRAO Lab Chemist,
2018-19 MANDAOGADE ('\C"Hgﬁ;) ORAIPL, Hingna,
8806004729 Nagpur
VIKKY SANJAY KOLHATKAR M.Sc Chemist, Sugna
2018-19 - Group Pvt. Ltd.
7304005974 (Chem) K alrteshiban.
ADITYA HEMANT wam
oel Security
2019-20 DR e 3 Services, Nagpur
9561087757
AMAN DHANIRAM
2019-20 SURYAWANSHI B. Com Ahmed Transport,
Dahegaon
9579132549
ANITA SARVESH THAKUR Pharmacy
Assistant, Kunal
2019-20 B.C H
8408076229 °m Hospital,
Mankapur.
2019-20 ASHISH BANDUJI BURADE B. Com Visual
IGAC Coordinator X»
TAYWADE COLLEGE Rancipel
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Merchandiser,
PPMS Field
9595974895 Marketing, Pvt.
Ltd. Nagpur
DEEPAK SHESHMANI ) )
2019-20 PANDEY B. Com Re:\'lznciﬂ'o’
8484006601 g
NANDKISHOR KAPURCHAND ) )
2019-20 BISEN B. Com Indian Railway,
Nagpur
9309191736
SHUBHAM RAMDAS
2019-20 BHOUTIKAR B. Com KTPS-Koradi
7972828516
ADHEER ARUN GOYAL Assist. Professor,
School of
2019-20 M.Com Commerce &
8446640020 Management,
Nagpur
AJAY PUNDLIKRAO Teacher, Radha
2019-20 UMREDKAR M.Com Mahavidyalaya,
9890243776 Nagpur
CHETAN DHANRAJ BARAI Business
2019-20 M.Com Executive, IDBI
8600520768 Bank, Nagpur
SHUBHAM RAMCHANDRA MSenior Sﬂ%sB
. SALAM anager,
2019-20 i Codl Financial Services,
7756978266 Mumbai
SONALI D. KHANDATE Clerk, Shriram Co-
2019-20 M.Com op Society,
8793152891 Parsioni
201920 | KHUMENDRA PUSPATODE | M.Com TAT@ Consultancy
ervices.
CSC Sillevada,
2019-20 ANITA P. GOMKALE B. Com. Saoner Dist.
Nagpur.
IQAC Coordinator X»
TAYWADE COLLEGE Principel

. . !
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ANKITA DADARAO oT Technician,
2019-20 KALASKAR B.Sc. CIMS Hospital,
9022180745 Nagpur
ARTI DNYNESHWAR Teachen Taywade
2019-20 VIDHALE B.Sc. Public School,
7507214013 Koradi
ARUNDHATI AMBADAS Office
NEMADE Supt_armtende_r!t,
2019-20 B.Sc. Laxmilal Kanojiya,
7249805847 Jr. College,
Khaperkheda
RENUKA RAUT Robertshaw
2019-20 B.Sc. Controls Pvt. Ltd.
Pune
NIKITA RATAN BIRO Compt. Operator,
Mahabal
2019-20 B.Sc. Environmental
9689871794 Engineering Pvt.
Ltd. Koradi
ANKITA D. KALASKAR GOI\;Ir nglccgt]rm
India, Nagpur.
Technical
2019-20 MONIKA RAJU CHHATRE M.Sc. Assistant, Aditya
9359037952 (Chem) [ Capsule Company,
Saoner
PRIYA P. DUPARE y A. R(-:F:JI'E Junior
2019-20 “ £ » ‘; €ge,
9960701968 Ehel) HNinGHeR
Nagpur.
NILESH N. SAINDANE FSC Mihan,
2020-21 B.Sc. Nagpur
7098427160 (NEEM Trainee)
RUTUJA M. AKULWAR Trujet, Hyderabad
2020-21 B.Sc. -
9096244163 (Cabin Crew)
SURAJ KUMAR A. PRASAD Piramal Finance
2020-21 B.Sc. Sales & Services,
9359156620 Nagpur (Sales
IQAC Coordinator X»
TAYWADE COLLEGE Principel
Taywade College

Mahadula, Koradi, Dist. Nagpue
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Trainee —
Housing Finance)
DNYANESHWARI R. Frankalin
9020-21 CHOUDHARI B.SC. Institute of Air
Hostess Training,
Nagpur
FSC Mihan,
i YUVRAJ A. KUNWAR Nagpur (NEEM
2020-21 9860633595 B.Sc. Trainee)
9623788234
Railway
2020-21 NANDKISHOR BISEN B.Sc. Recruitment Board,
Govt of India
IQAC Coordinator XD
TAYWADE COLLEGE . "';‘:'Edu
Mahadula, Koradi, Dist. Nagpue e
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®: Payim

Services

PSPLI2D21/0F/22980/S0lea Executive

June 08, 2021
Kailash Tanaji kakds
Hagpur

Dear Kailash Tanaj kakds,
Sub: Pravislonal Offer letier (hereinafter "Offer Letier] far the position of Sales Executive.

Findly refer fo your job appication wilh Paym Serdoes Privale Limited, we are hapoy o alfer you the position of
Sales Executive in Grade-8G014 in ouwr Comprany on Lhe follmetng terms and conditions:

1. Your Tow Fixed CTC is Rs. 187108/~ per annum (encl. annexure &) This is the total ocost 1o Company and all
necessary taxss will be deducied at source along with all ststutory deductons. IF you are coversd undar the
Provident Fund Schema, then the emplover contribution to the provident fund shall be met out of the above said
salary.

2. Perormancs Linked Incentive [PL is completely based o0 pedormsence and sales langel achiewed by
employes's and basis company's requirement, reimbarsement can aiso be provided 1o yow These are awands which
miay bie withdrasn anylime upon aompsny's diseretion.

3. You will be gowvemed by the Company's Personnsl Policy, Code of Conduct, Non-Disclosurs Agresment and all
cther Company policiez a= applicabla 1o you from tima 1o fime.

4. You will be expeated o e duly on June 10, 2021 the Business hours beging tom 9.30 A M. omeards. You
are requested o measd Vivek Shankarial Kesharwanl, Contact No. 7774004415 Tor your joining leenalilies. In case
of any lerher issues, escalnbion, suppon or feedback, please wiile o Disribution Helpdeski@ paym.oom, our ieam
will resach aul 1o woue an priority.

f.  You shall be initizlly depuisd 3 Nagpar. The Company may al ils sale diseretion, coange sour job mlé & obh
location intimating 1o you in advance based on business requiremeant.

6. The company chserves s 6 day work week and you should infomrm yaur non svailability in advance. Any
absenoe for consecutive 3 days without prior approval will be trested as un-avthorized absancs from the work and
Company has me dght o leminals your engagement and fake necessany legal aoiion sgainet you.

7. Durng your period of engagement wilh e Company, we do nol allow ary direel or indirec] &ssocslion by you
wilh any other companypesanianily whalsoewer, such a3 agenl coaaullant and olkher business assoedation under
Diual emplayment policy & code of condud. |0 case of any bieach anmgany Bas gl (o @ake disclplinary action
including lsgalpoice action.

8. The Company does not promats and hire relatives in the Company, members of a personal mmediate family

{defined as parents. children, spouse and siblings and other relatves) howsver such cases can be considersd as
case 1o case bask al mas wilh cedain mndition and prior appaoval.

9. Inaddiions o lhe lerms containgsd herein, your relationship wilh Payim Serdices may be subect 1@ such ather
addilinnal lenms and condilion as may be commasicaled o you lime o lime by Payim Senicas,

Pyt Services Frivaie Limicad Carporsm OFIcE - B 121, Secmr 5, Molta 201501, indig

[Fermarty Nneinm su Malarce Tachnel gy Privete Limiied) fre81 120 SHTOVTD B ST THATIATT  CIMG L1 IORATDIERTCO0MEIS
wfterEpn tminrviceom Pispieterad Nifice - Gonind Finar, Desae Viazhravd Sumenit, G/ 748 Main,
L B0 Tt Aaed, Tre Dinsh mouserinl Lawoln, Kerarrangaln Bengalare - GE3T34



Dream Future Skil! nent Institute Pvt Ltd

R el T BRI IRRS 8
’ Office Add-3 rdFloor Abowe Central Bank OF India, Magar-lamkheadRoad, Dhanora, Tal-
- T Ashti Dist-Beed. [Maharashira). Phone No- {024251)2E0366, Mo, No-04 20805255,

I E:]
*‘ 3 Email-gramdigitalabhivan il.co Web Site wew.dreamfuturesiill coin

i St et o sr. Na-3093

g 17i062021
To,
MR/ PRS- KARISHMA KSHIRSAGAR
VILLAGE NAME:- WAKDDI
TAHML NAME:- SAVMER

DISTRICT NAME:- NAGFUR

M ARE ATTOT AU A M o AT A HATY ST e A £
FATAATST Tl AEfrornt 38, § Fefa &9 Iaearen Dream Future Skill Development Institute
Put.Ltd Wi I Frehe weltr Srrearar amE aRie g Prpes soeme A9 k.

HENITE WIEATEN] STEITEN /GRY TAT WYY (S0 ST e sRvaraTdn s e
T Ui SIS TATEEA FAOET WA e fEeEET JUl Agerd SIuaETal Dream Future
Skill Development PYT. LTD Reg. No. U74999MH2016PTC2EE249 diE o1 el & T Oi59 SUAEAH

.

FEFT A HAAWT FICAG! SHeanEd el THAASd H39 UHat 7941 @ Bl 3 Faeamg!
wETTH 3T AT & ww dor e it Praerewer el e aad oo
AN TATST ATATHTA] AERRE STEAR SOTae R UIST e &0 WHEOE cang
TERT Tl fies sHiFad] #aT ad oA Suen &3 9o fEw we=n AT S wee e
T, (arh wrdt Fsr e el e AT EiT AT,

ST 591 -  Oream Future Skill Development Institute Pyt Lid. St W SR ST e
& mfiemm s




JHULELAL INSTITUTE OF TECHNOLOGY |

IDENTITY CARD

NAME: LAXMI YOGRAJ WAHANE
DOJ: 18/08/2008 DOB: 12/06/1982
DEPARTMENT : ACCOUNTS

BLOOD GROUP: B +ve

ADDRESS: INDIRA PRAGATI NAGAR,PRABHAG,NO.2.NEAR
BY SONEKAR COLLEGE,MAHADULA,POST-

PHONE: 8888976807
EMAIL: laxmiwahane048@gmail.com ‘Pr_incipal Sign I
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SHALOM ENGLISH SCHOOL| |
foa) (Managed By. M. V. M.) |

N Cont No. 9307705009

Mahima G. Dhaiskar
Post : Accountant
D.0.B.:19/10/1995
Cell : 7038244502

Add : At. Kolambi |
ﬁ%ﬂm |




r ALLLINTY!
|."

Krishana Kamod Paswan

Emp Code :HF027914 |
Location . Bayay Nagar ‘
Emergency. : 8788163859 |

%RA\-&- KA~
Authorised SignatoFy




MAHA MINERAL MINING & BENEFICIATION PRIVATE LIMITED.

Appointment Letter

Ref. No. MMMBPL/2021/303 Date: 11.05.2021

To,

Shri. Akash Pure

Plot No. 121, At Post-Khandala (Dumari)
Dist. Nagpur-441105

Mobile no. 8390154196

Subject:- Letter of Appointment for the post of “Chemist(Trainee) ”.

Dear Akash,

With reference to your application and subsequent interview you had with us, we are pleased to
appoint you as a “Chemist (Trainee)” w.e.f. “13.05.2021” in our Company as per terms and conditions

here under:

1)

2)

3)

4)

5)

Salary: You will be paid with consolidated salary of Rs.12, 000/- (Rs. Twelve Thousand only). The
salary & facilities will be in accordance with company policy and may vary project to project or
type of assignment. The details of remuneration are personal to you & strictly confidential and
you are requested not to discuss/disclose the same.

The revision of salary shall be considered subject to suitability on completion of 2 years of
services.

Probation Period: You will be on probation for a period of one year. The probation period is

liable to be extended based on the performance. During probation period your services can be
terminated without any notice or any of the reasons.

Job Responsibility: After joining your duties, your work/performance in the project/site/office
should be in accordance with the job description/responsibilities given by company time to
time.

Service Condition: You shall be company’s whole time employee. During the tenure of
employment you shall not knowingly accept apy. service, commission, sharing profits or other
payments/loan (other than customary and reasonable sales entertainment), vocation or
pleasure trips, gifts or money in any amount or other remuneration or benefits of any kind
which may reasonably be construed to give the donor preferential treatment by the company.
You shall not engage yourself, directly or indirectly in any other business, trade occupation or
service in any manner whatsoever, without the prior permission in writing of the company.

6) Posting: You will be initially posted at “Koradi / Khaperkheda-TPs”. However, you are liable to

be transferred to any project, site, office, department of the company’s establishments/
associated or subsidiary company anywhere in India and whenever required by the
Management.

¢ /4

(

1{Page

i IT, Kingsway, Nagpur-440001 (M.S.)
ing- iram Shyam Tower, Near NIT, ( pu
" W'“_?ez’;‘::‘e No. (0742) 6723000, e-mail : info@mahamin.in e
CIN : U10100MH2017PTC289673 GSTIN : 27AAFCN4648F

Scanned with CamScanner



Companies Rules & Regulation: You will be e
: governed and bound by the rule Ila
the company including code of ¢ 2 e

applicable time to time.
8) Confidentionalty : You shall not at any time, during the period of service with the company or

after leaving such service, divulge or disclose to any person, firm or body corporate, customers,
any of the secrets companying the affairs or information of the company which you may have
4 acquired during the course of your employment.

: 9) Notice Period/Pay : The notice period/pay for discontinuation of services is as follows:

a) During your service, one month notice period is required or one month salary in lieu of
notice on either side.

onduct & disciplinary policy, leave policy, tour policy as may b

5 b) During the notice period you will not be allowed to avail any leave or be absent from duties
J for any reason. The number of days of absentees will further increase your notice period.
Employees have to serve complete notice period. Management holds the right to recover
the complete salary of notice period in lieu of incompletion of notice period. However, it is
the discretion of the Management to decide on case to case basis.

; 10) Right to Company: If any time during the tenure of your service, the company comes to the
i} conclusion that your performance is not satisfactory, or if you commit breach of any of the

stipulations herein, or if you otherwise commute any misconduct, or if you often remain absent
or in the event of project/site work finished/ closed down of any reasons, it shall be lawful for
A the Management to terminate your services summarily without notice or salary as here before
3 mentioned.
11) Disputes & Arbitration:
a) Any dispute arising out of this contract of employment shall be referred to the Arbitration
o first and the award passed by the Arbitrator shall be binding on you.
b) The arbitration proceedings will be held at Nagpur.
c) All disputes shall be subject to the jurisdiction of court at Nagpur only.
12) Medical Fitness: Your appointment is subject to your being medically found fit (physically &
‘mentally) by the registered medical practitioner.
13) Other Terms & Conditions:
a) You shall not seek election to any legislature or local body without the previous specific
. permission of employer in writing. : ST
b) You shall keep us informed of any change in your residential address and family status.
c) Your acceptance of this letter automatically renders and makes any previous
correspondence/ appointment letter or advices, if issued, as invalid and non-operational.
14) Conditions during working hours:
a) Act diligently, ethically, soberly and honestly;
b) Not to consume or be under the influence behavior.
~ ¢) Notengage in discriminatory behavior.
~ d) Not otherwise act in any manner which could disrupt or adversely affect the comp’ainw
~ business reputation or goodwill. ‘ =
_ omply the code of conduct/ ethics & d‘isqip,l,in_a_fy‘pollcv laid down by on

% 1 nat o
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Scanned with CamScanner
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e ,. er e ‘ You will automatically retire without any 'néti‘éé;:é
: ‘:‘Qmpl\etlon‘ of 60 yearg. The Management reserves the right to retire you from ser
time if you are found medically unfit or invalidates. ]

- 16) Policies, Procedure & Code of conducts: As a full time employee of the compan

required to strictly adhere to policies, procedure & code of conducts as mention and/ or
by company from time to time,

Submission of Documents; At the time of reporting, you are required to produce the copies
the following documents along with the respective originals:- |
okl a) Relieving letter from the immediate previous employer.
T b) Salary certificate
i c) Proof regarding date of birth
d) Degree certificates
= e) Service certificates of earlier employment, if applicable, other than (i) above.
E f) Address proof.
g) Five copies of your recent passport size photographs.
h) Phone no. of any of your relative in emergency contact.
i) Presentand permanent address along with phone numbers.
j) Police Verification is must before joining duties.
18) Reporting: On the day of you joining, you shall report to V.P. (Operations) for further duties.

17)

L
Lt

R “We welcome you to our company and look forward to a long and happy association with us.”

L For Maha Mineral Mining & Beneficiation Pvt Ltd.

A (I
7 Y

/
Sr. Genéral Manager (HR & Admin)

Please sign and return the duplicate copy of this letter in token of your having accepted and
agreed to the terms and conditions contained in this letter of appointment. i

Date: Signature:

~ Ccto: The Sr. Technical Advisor
~ Ccto: Vijay Panch, Director

0: The V.P. (Operations)

Scanned with CamScanner



GOVERNMENT OF 'Y MAHARASHTRA
L

N Ty

DISTRICT & SESSIONS COURT, NAGPUR

Name : ABHIJEET B. SURKAR
Post - Junior Clerk
Empl.No.: HCDABSM9301

DOB. - 06/12/1993
w{

. Bld.Gr. :'O'+ve
Holder's Signature District & Session Court, Nagpur




TEACHER ID CARD

MORNING STAR
CONVENT

Session 2019-20

Name :Durgesh R. Bhurse
Desig. : Asst. Teacher
DOB - 26/01/1991

Address : Naik Lay-out, Shiv maﬁdlr,
Saoner Dist. Nagpur.

Mob.No : 9552033092



¢?1CICI PRUDENTIALS
SHWETA RAMESH GURAV
Employee No.  :5082760

Blood Group 0+
Emergency Contact No : 8149837088

Dy v

Issuing Authority



Name: Nilima Bhongade
Designation: Team Member

Childline: Support Organization
Organization: ICIp

Date of Issye : 1.11.2020

. i
D

o A :
i ! Collector
Childline Support Organization Nagpur District
ICID Nagpur

|

Supported by Minisiries of Raiiways & Women and Chitd Development

L Tr—
— =




DR. PANJABRAO DESHMUKH INSTITUTE Ol
MANAGEMENT TECHNOLOGY AND RESEARCH

Diept. of Dhanwate Wational College, Congress Nagar, Nagpur-44

Eaid TRAS

Leaving/Transfer Certificate

SR No. 2406 ol

No Change in this Certificate ahall be made except by the aulh ity baalng L and Lnirn g

Registration No. of the Pupil 2018-19/30/ 44 -
1) Name :  Mr. Nikhil Undirwade
2) Father Name Gopal
3} Mother hame Sharda
4) Caste Mahar -
5] Nationality . Indian
6} Date of Birth : 03-D6-1993 (Iln Words) Third of June N.H. Ninety tl
71 Date of Admission MW07-118
5  Enrallment No 5016602403875
9} Session t 2018-2020

10) Examination : Pass/ : Pass Date  26-11-2020

Failf Not Appeared

11} DivisionyGrade Obtained . Distinction/ A Grade

12) Conduci ¢ Good
13) Date of Leaving Institute + 26-11-2020)
14) Remarks  Passed Fourth Semester Master of Business Administration

Summer 2020

Certified that the above informailon bs I sceardance with the Dnstitul riscodds

L1
f

"\
‘:?ﬂ | PHrecton
wY & D I'.u||.n".-r.|-‘i‘i:'---1|1|~.:L|LIl Instituie of
Dated (13-712-2020 Clerk \ '-.I.|||.|_;'I-'|yl"lul 1__- vhnology & Research
"1 Dept. of Dhanwate Natwonial Callegs hlag pruai
o
| :-FE 2 ]




Run by The Montfort Educational Society

K. John Public School(CBSE)
.%5 . Add : Khapa Road, Saoner

Sy Mob: 7350793417

STAFF | CARARD

Ashish Diwate

Teacher
28.09.1992
9527644201

203, Manegaon Tah. Saoner

Dist. Nagpur % ’

Principal




A A
..Sﬂﬂware

B-16 Secior 63, Noida 20130 7, India
B7 Muthlthi Road, Wastlands Mairobl, Kanya

ID EXP 30-JUN-2023
Mr. Nikhil Gopal Rajwade
Employee ID  :E4434
Father's Name : Mr. Gopal Rajwade
y Designation  :SAP Trainee
DOB :03-JUN-1993
Gender : MALE

lssued: 17-JAN-2022
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GOVERNMENT OF MAHARASHTRA (ur)
MAHAVITARAN werre; 1= faga famro @oh waifas
. 1 MAHARASHTRA STATE ELECTRICITY DISTRIBUTION CO. LTD.

@ &/ LD. No. 090364

e ST T PR

' DE GNATION H—S‘ﬂi

1 FMAPTACE OF WORKING - .

T
wifrgpe sifurr=ar we@ MPLOYEE'S SIGNATURE

%




B Lo - |
4 L‘ olace Of Workingc:Hﬂ -'VM |

S. No. P

Full Name,ﬁﬂ_&&!—&;

Designationé&"m_
« Date of Birth. 21 10} 1392

Height_—'é'ﬁ_Colour of eyes-ﬂbi_

)

Indclientiﬁcat'n Marks
~ & ’lu?‘., o U S

Date of Issue = !

Signature of Holder/ w—

W

Validity Date




- B MAHARASHTRA STATE POWER GENERATION CO. LTD.
4 THERMAL POWER STA KHAPERKHEDA
.{ﬂ._o_a.:..u.u-!l.!.. 171,268173

Name : PRITISH S. PAKHIDDE

Designation : TECH-llI

Office Address : The Chief Engineer (Gen.O&M)
M.S.P.G.C.L. TPS. KHAPERKHEDA.

m..:n No. : 02753286 SAP.ID. 12117

i ]
> .
... .|4l. ...-.._.. L4 .. m
: Datec of Birth  : 12.07.1994
: _ : . : !
) Vi b . ‘
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September 9, 2020

Dear Rishabh Vijay Meshram,

+i

HEXAWARE

Congratulations! We are pleased to inform you that you have been selected for the position of an Executive in BAND
| at Hexaware Technologies Limited, Nagpur, Your tentative date of joining will be September 10, 2020. Your

compensation structure is as follows:

Cost to Company Components Figures in Rupees

Annual C1C INR 1,92,000
Monthly Gross INR 16,000
Annual VPA _ INR 38,400
Monthly take home [Subject to statutory deductions INR 13

T b ol e s 1o ot ek Foed] e 12675
MONTHLY TAKE HOME BASED ON PERFORMANCE RATING |
Performance Rating Take Home Salary |
Rating 1 B INR 11,879]
Rating 2 INR 12,679
Rating 3 INR 13,479]
Rating 4 INR 14,279]
Rating 5 INR 15,079

- Variable Performance Allowance will be paid based on the ratings at the end of every month for Band 1. These
ratings will be given for your performance in line with the KRAs. The amount will be paid in the month following the
end of the period. VPA for employees for the training period will be paid at a default rating of 2. In case you
aexceed performance and get a rating of 4 and above you will be entitled to make more than your Target Variable Pay
as mentioned above in the structure.

- Bonus - Advance Bonus @ 15% will be paid as a part of the monthly lake home. The final bonus is payable as per
Payment of Bonus Act 1965 which will be decided & paid before Diwali after adjusting the amount paid out as a
monthly component.

- Gratuity — is payable as per statutory norms.

. Notice Period - Any voluntary termination of employment by an employee requires a notice of 7 working days
during the probation period of three months and one month’s written notice post confirmation in Hexaware BPS.

. Probation Period - An employee is eligible for Confirmation post the completion of the Probation period subject to a
satisfactory performance review. The Probation period may be extended upto a maximum of 3 months by the
reporting manager and the same shall be binding on the employee

The above salary is subject to income tax deducations & is calculated based on the Statutory provisions prevailing at
the time of issue of this letter which may change from time to time as per Government rules and regulations.

The Company provides Subsidized Canteen & Transportation facility (for regular shifts only) as part of the Employee
Welfare scheme and is not considered as a part of the CTC,

Attendance incentive to be paid as per 100% rostered attendance. The criteria will be defined and explained once you
move to production.This criteria is subject to change as per Management discretion and business requirements.

A detailed Offer Letter will be issued on your undergoing a medical check up and submission of relevant documents
required at the time of joining. Non Compliance of the same will entail the date of joining 1o being revised, with effect
from completion of all joining formalities.



Dinesh Shantaram
Sonbhadre

" ._ Administration
Academic Operations
Blood Group: AB+

Emp.1D:19914
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L} HDFC BANK

RAKESH SONWANE
R21578

COLLECTIONS

A+

yA

Authorised Signatory




State Street
Syntel Services

Annexure A — Remuneration Details

Name: Ms Privanka Thakare
Designation: Officer KPO

Grade: EO

Compensation Components Monthl
Basic Salary 59
House Rent Allowance 2N
Bonus 24
Special Allowance 21
Conveyance Allowance il
Total Sulary & Allowances (A) 140
Company’s Contribution to Provident Fund (PF) (B) 1X:
Total Cost to Company (CTC) C={A+B) 154
Notes:

(1) Bonus amount is currently paid on monthly basis and is adjustable against any liability,
future. The frequency of payment of "Bonus" Component is subject o further modifics

(2) Company’s Contribution to PF is @ 2% ond is calculated on the sum of Basic Solary, S
Rs. 1800/ per month whichever is lower,

(3) The Salary / allowance structure is liable for modification from time to time and all pay:
the Income Tax Lows,

(4) All payments would be as per company rules & regulations and administrative procedur
amounts against each component may undergo modification from time Lo time depending o

(5) As per the Company palicy, you will be covered under a company provided Medical In:
DS

Adarsh Krishna

Head - Global Recruitment Cell
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PUJA D. SOMKUWAR

] Jr.Manger-1
| Emp. Code: 10210

WWwW.ascco.in



TIRUMALA
SERVICES

17-JUN-2021

TI10003542
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S %7 NAGPUR ROAD, GUJARKHEDI, SAONER

PH. NO. 07113-65001 0/23271/232174
E-mail id:- spsguj2 saoner@rediffmail-com

PRI GN.

i

DESIGNATION- CLERK
NAME : SAPNA P. KAMONE
D.0.B.: 13/07/1989
ADD. : AT, SAONER
TA. SAONER DIST NAGPUR
Ph. No. 7304234367



Jagdish ghankarrao Bankar
E004399

cesh Zanwar
{ Managing Director




il "N » . | ] W
St. Francis de Sales Higher Secondary School
Residency Road, Sadar, Nagpur - 440 001 (M. 5.)

Lamail: sfsofficework@gmail.com 2533162

1 F R o P Date :

Auncaure |: Employment certificate for the purpose of COVID s aceinution
(For FLWS/HCWs aged 18 vears to 44 years)
(Ref. 0O, No. 194040720200 mm., Dhited, 4th April 2021)

Details of Employee;

I Category of employee FLW
(HCW-Central Sinte Private FLW)
2. 1D type proposed (o be wed for vaceination Audbar Card

(PANPussport’ AndhiarDriving License!
Voter IDVNPR Sman Card)

3. 1D Card Number (HESULARR5 50

4. Name (as recorded in the selected 11 card) Marin Sawashiere

5. Gender Etabe Femnle/tes
6. Yenr of hirth (g4 recorded in selecizd 1D cand) P {2[905

Details of the workplace:

1. Nome of the Heslb-Eaetbisy OfTice 5F5 High School & Ir. College
2 Mimistry/Depariment Education
3. Full sddress Nl":‘r“iyh“il.i:'.mll &I l'u||;'j_'c

Residency Road, Sadar,
Mogpur. Moharshin
Pin Conde 440001

e

Itis hﬂmh}' cortified that the details gi'l.-llh hereinabove are comeel as [his thie ermipl vmenl records
of Dir./Shr/Miss Marga Sawashere

o L"". -
Signature of Emplovee Signatune o r'.'il...1|||'l:i1 official
Diesignation: Asuin. Teacher Nume: Samuel Earvsilil
Mobile Mumber: 70837001 30 v Pesignation: Prpcipal
Maobile pumber: W730167544
Date of issuing: 11™ Mav 2021
Fr. Samugl Karavallil
Pliace of issue: Nugpur Principal

5.F.5. High School & Junlor Gollege
Sadar, Nagpur. (M.S. 440001}

‘ A
1y

(Office Sea



[—'4#5‘ '

ASHISH HR SOLUTIONS PVT. LTD. | |

Deputed At VODOFONE MOBILE
SERVICES LTD. *

RITESH MAKARDHWAJ MESHRAM |
Emp.Code  : 17984
f ESICNo.  :2302911548




‘Department: Fashion
‘Employse DOJ: 06/Sepi2018

T ;---ﬁ&ﬂgmtbnn:-_[h-nrdinalnr
'Employee Band: 1A

Dear Sunil Pritamasingh Parihar, — -—J
It gives us great pleasure to inform you that you have been confirmed in the services of Future Retail Limited
with effect from 06/Mar/2019.

‘We take this opportunity to appreciate your ability to establish yourself as a contributing member of the team. We
encourage you to continue putting in your efforts, with vigor and enthusiasm and take the company to newer

heights. )
All other terms and conditions of your employment as per your appointment shall remain unchanged.

Subject: Confirmation Letter

E;_I-‘g:asa contact your People Officer in case you need any canfication.

'Mah)‘ouuwmassﬂ.rl joumney ahead.




PRIVATE & CONFIDENTIAL
DATE: 17 July 2019
Ms Tapasya Zunjurke,

P;mn

Dear Tapasya Zunjurke,
Welcome to Digital Risk
It was a pleasure meeting you to explore a career opportunity with Digital Risk — ITATES Division.
Based on our discussions, we are pleased to offer you the position of Trainee-Processor, in Band §,

Level 1 with our organization. The gross compensation will be INR 180000 /- ( One lakh eighty
thousand rupees only) per annum. The details of the terms and conditions of the offer of employment

are detailed in the enclosed annexure.

A

Digital Risk is defined by a strong and intrinsic culture that sets us apart. Our DNA, while evolving
through various transformations, has still fundamentally been driven by the same core values.
Customer centricity has been one such tenet that influences every Mphasian. We strive to understand
our customer's need, staying ahead of the curve to deliver best-in-class service. Equally crucial, is our
outcome focus, wherein our eyes stay on the end result without compromising on our quality, ethics
and people. We draw our greatest strength from our people. Hence, empowering our workforce has
gone hand-in-hand with greater accountability, thereby creating responsible citizens of the world. As we
redefine what business success means in the changing landscape, we believe in inculcating the spirit of
experimentation so that established systems and ways of doing things are constantly tested,
questioned and disrupted. Imagination, innovation and the ability to take risks are fundamental

characteristics that make us shatter boundaries.

These shared values and beliefs are the influencers of everyday work culture at Digital Risk that has
eventually built our ethos. It is what integrates us across technologies, platforms and geographies. We
are proud of it and we eagerly welcome you to the DR way of life.

This offer of employment is contingent upon you fulfilling the background verification process that the
organization will conduct. We look forward to you joining us at our Pune office on July 18, 2019, Please
keep your recruiter informed, in case of advancement in the joining date.

Please endorse your acceptance by duly signing the duplicate copy of this letter on all sheets at the
bottom on the right corner and return to the undersigned.
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Vikrant Anant Rewaskar
Emp Id :16465

Blood Group :B+VE




Shri Sachhidanand Shikshan Sanstha’s

Taywade College of Pharmacy

At Mahadula-Koradi, Tah. Kamptee, Dist. Nagpur.

Institute Code/DTE Code : PH - 4208. RTMNU Code : 0378

Ph. No. 07109-262525, 262204. 9260740273 Email : copkoradi@rediffmail.com

(Approved by AICTE, DTE, PCI. Affiliated to RTMNU)
Chairman : Dr. B. B. Taywade

Principal : Dr. C. A. Doifode
Ref. No. TCOPK/Office/2019-20/ {40 A Date: 01/02/2020

APPOINTMENT ORDER

Ta

Ms. Nisha Gajbhiye
Bhimnagar, Ward no. 4
Khaperkheda, Nagpur

Sub: Appointment as a Laboratory Technician.
Sir/ Mam

With reference to your interview dated 01 February, 2020 you are appointed as a Laboratory
Technician in Shri Sachhidanand Shikshan Sanstha’s, Taywade College of Pharmacy, Koradi.

Your appointment is on adhoc basis w.e.f. 01/02/2020 on pay scale of Rs. ( $9ca + 20 200) =)
The appointment is subject to the general terms and conditions laid down i in university Code and

as amended by the state government and in addition to the following terms and conditions.

That you shall produce the fitness certificate from a registered medical practioner before joining
the service.

2]

That before joining, you shall produce authentic proof regarding date of birth, qualifications,
experience, if not already done.

3. That the appointment is on adhoc basis.

4. You will be required to carry out such duties efficiently

as may be assigned to you by the head of
institution or the management,

Your duty timings will be from 10.00 AM to 05.20 PM. You will stay in the institute beyond the
above timings, if directed to do so by the principal.

Thanking you.
Copy to:- PRINCIPAL
1. Personal File , Shri Sachhidanaid Shikshan Sanstha’ s
2. Account Section Taywade College of Pharmag

Korads, Dist. nagpyr,



Pawan Mahadev Paunikar
Emp Id : 16422

Blood Group :B+VE

LT




_ . Hi¥oeveune . Pt B suvenmmer|T OF NDIA
Rl o S — I\ MINISTRY OF STATISTICS & P!
mgaa;m st © . NATIONAL STATISTICAL OFFICE
HeTE g ==wr  FIELD OPERATIONS DIVISION

s “‘:_‘ aﬁmmmﬂm /ID Card for Contractual Employee
{ p, uREa T ®9® | IDCardNo,  : OT - 202122771

-
i

T B9 ) A9/ Date of Issue - 22/07/2021
Dunta for Dwemicgsniont  JETN) 910 / Valid Upto 1 29/02/2024

A/ Mame : Priyanka R. Panurkar

Te=H /| Designation © Survey Enumerator

T W vAd | Manpower Provided by - M/s. Quess Corp. Ltd.
wmtEn dwm | Engaged in Office | NSO (FOD), RO

C.G.0O. Complex, A-Block, 3rd Fir., Seminary Hills,

MNagpur - 06. Tel. No.: 0712- 2511606.

¥ wE | Blood Group : AB +ve




CITIUS

BPO {INDIA) PRIVATE LIMITED

EmployeelD 6132
Blood Group B+

EmergencyContact 7767925278

3rd Floor, Block - B, Central Facility Building, MIHAN SEZ, Nagpur.
Email: info@citiusbpo.com | Phone: 07103 295300.




o

i NILESH V. BHILKAR

<

MAHABAL ENVIRO
. ENGINEERS PVT. LTD.

Plot 13, 14, 17, 18, Grampanchyat Bokhara,
8 km. from Nagpur City, Opp. Patel Petrol Pump.
Chhindwara Road, Koradi, Dist. Nagpur. Pin 441111,
Ph : T12-2612162
Email | nagpur@mahabai com




Lupin Limited
5th Floor, Kalpataru Inspire, Off Western Express Highway, Santacruz (E) Mumbai - 400055
LUPIE Phone: 6640 2323 Fax : (91-22) 26526867

Authorised Signatory
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LAKE VIEW
KINDERGARTEN

27178, SUBHASH NAGAR, HINGNA ROAD, NAGPUR- 36
M: 9561483567 /9225201279 / 7038647403

g T St g M “.

3 o/

MANDA NAGOSE

¥
i

" AJAY NAGOSE
DESIGNATION : TEACHER
D.OB ' 21.07.1977
CONTACT NO : 7020603868
ADDRESS : RAM NAGAR, MAHAJANWADI,;'

HINGNA ROAD, NAGPUR




.E.ﬂ_ [ s

VISHNU ENTERPRISES

_Dedler in Electrical
Gowvi. Supplier Material & General

Goods
iron & Sieel Welding VEIDWELLE TECTRODES
AUTHORISED DEALER FOR ‘ - 440022

5th December 2020
To Whom It May Concern:

This letter certifies that Mr. Prashant Thakre was an e:mployee in
the role of Tally Operator with Vishnu Enterprises during the
period beginning 15t April 2016 and ending 30" November 2020.

During his/ her time with Vishnu Enterprises, Mr. Prashant

Thakre has remained dedicated and loyal to his work and
responsibilities with our company. His responsibilities

included operating tally for invoicing, inventory management and

other office work. He has done an exemplary job while in this

role. Prashant has always maintained a professional and

courteous attitude and appearance while with our company. ’

His decision to end his employment with our company is solely his

own decision, and we wish him all the best in his future career
opportunities.

Please contact us for any additional information. 1
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Services

Roshan Moreshwar ltankar

Employee Code

+917276724725 808684




COMETARLE [GD) IN CAPES, NIA, S5F AND RIFLEMAM (C5) 1IN ASSAM RIF
LIET-I: FEMALE CANDIOATES BECOMMENTED FOR AFPCINTMENT 1IN

iy ROLL NAME CATI ALLOC CAT ALLOE POST ALLOC STAT
31 T205723741 WEELAM WABESH BRHD & L A 21
37 720872305 REHAPADE SUSHMA WASUDED & ¥ c 21
33 7203724013 DIESHA YUVRAJ DHONE 1 g F il
34 TIOST24478 BASHE KOMAL HUAJRN 1 L o 21
0% 7205724857 PUNAM THAFRE 4 3 = 20
G T205724865 SOMANKAR MAYURT MAHENTRA ] B B i1
37 TINSTIE2IG EEENEE EISROR HANDESHWAR 1 L F 21
T ————— . 21
33 7205725742 i 6 ] | Z1
10 7205725906 WALKE PORNIMA YOGESHRAR 2 2 o 21
11 TZO572E€333 DHOAE MOMALYI DILIP & g B 21
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Ashwin Dilip Dhapke

Management Traines

EMP ID EDO16T9
Blood O+

Phona BEOBSETE06/6291976446 | -
Emergency No B4DB03T4TI !

Alteus

B Wl
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: 9890267912 L L&
:M/s. Jeevan Gas Agency

06]09!1996

Khapa N & P Shopping '
Complex 1 & 2 Nagpur-441101
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Particulars of Home Guard

Serial No. _& Hm J
Name (In Block Letters):

MANESH.. IHZB RIRRAO

| oo TR

A ,y, " Taluka

... S h Ty TIPTT ..................
,,,,, 4/ | Dateof Birth: u.o/a 511393

- Em_mra P Ft. D Ins.

..........

_ Colour of hair: ... @/}«/OF
Colour of eyes : BLRck

mt_:@ O:_nm
ggm.u: nn

L]
I 5 | 'y
L

i Telal __: - Wl
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Dr. Ashar Khan Q\,

MD(Medicine), DM(Cardiology)

Patient Name: ___

A L AN

\ C :+919920571334
Consultant Interventional Cardiologist

W,
|
g ] : drasharhusain@gmail.com

fi

a . ” 7 ) )
‘\1/\\35 N\-k{*—a\ \gU\\ t1{<b\ \E [’\ulgl Date: ‘:E{ K q { ¢ (.; (
— o J - .
Age: _ Sex:
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R e comy

T sy Hong
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.’ < a ¢ ,«,\T[DU‘(L C%-

. \C VTN QO e
gl v

Pioneer Nursing Home
Time - Monday to Friday 10 am to 12.30 pm
Byramji Town, Chaoni Road, Nagpur.

Scammed with CamScamner



MINORITY SCHOOL

VARDHMAN MILTARY SCHOOL

Recognised by Gowt of Manarashtra § A¥ilated to Mah. State Secondary & Higher Secondary Board Nagowr
Dhobi Nagar, Waddhamna, Tah. Hingna, Dist. Nagpur

Mob.: 9326878488

Name : Mr. Shubham N. Bhoyar

Post . Computer Instructor

DOB : 15-03-1994

Mob.No. : 7875893401

Address ;- Lonkhairi, Tah.: Kamptee, Nagpur.
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Date of Birth

2020-21/22

> BHAGWAN SHRI SHRIKRISHNA
COLLEGE OF EDUCATION'
~Talodhi (Balapur), Tah.Nagbhid, Dist.Chandrapur

tudent Name :

Address :

Class :

Ku.Kajal
Vijay Kotne
Navargaon,
Tah.Sindgwanhi,
Dist.Chandrapur
B.Ed (Two yoar's Coursa)

! 06/05/1995 |
Aadhar No. :

Mobile No. :

3679 9281 0942
9767668874 _
2




*
A/"ollo Clinic

Expertise. Closer to you

=

Kiran Watkar

~ Front Office Executive

APOLLO CLINIC, Opp Imamvada Police Station,
Beside Hotel Orient Taibah, Great Nag Road,

Nagpur (440018) - 8669621919, 8669631919 |

e
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'- Saraswati Bahuddeshiya Shikshan Sanstha’s
- IMAHIVAYMAHAVIDYAUAYA

Naik Layout, Near Shiv Mandir Saoner

Riya
P. Rai

Principm

Dsgn : Chemistry Teacher

DOB : 10-05-1997

Add. : Ward No. 07 Patansaongi,
Tah- Saoner Dt- Nagpur

Mob No. : 9822666402
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TRYWADE SCHOOL

Koradi Mahadula Nagpur. Office No.- 9022768574
IDENTITY CARD

: SONALI VAIRAGADE DEY
: SR. COORDINATOR
: 08/04/1987
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ORAIPL

An ISO 9001: 2008 Compary

Mr. SURAJ MANDAOGADE
Lab Chemist

AB + ve
1-Feb-21

OZONE RESEARCH &
APPLICATIONS (1) PVT. LTD.

C/75, MIDC, Industrial area, |
Hingna, Nagpur - 440 028 Ph : 07104-235783




Amit Ramesh Avh... 10:33 AM

«

to me, Shivaji v

Offer Letter

Dear Mr. Vikky Kolhatkar

This has reference to

the Interview attended by you and
discussion we had subsequently in
the subject matter.

We are pleased to inform you that
your candidature for the post of
Chemist has been finalized.

We offer you employment with
Suguna Foods Pvt Ltd. as per
following —

Position: Chemist
Level : L1
DOJ- 19 July 2021
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OEL SECURITY
SERVICE

Name: Aditya Deshmukh
Address: Plot No. MIG 37, Mhada

Colony, Friends Colony, Nagpur -

440013.
Contact: 9561087757

Designation: Office Boy
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1:31 pm

Aman Suryawanshi 35,
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30 July, 1:46 pm

Ms Anita Thakur
Pharmacy Assistant

Emp. Code : E-146

Blood Group : B Rh (+) ve
DOB - 12-12-1999
Aadhar - 2335 0341 5929

ff:—. -«..-—'r-w-II'»“‘"""“:’r
—

Authorised Sign.




ASHISH BANDUJI BURADE
Visual Merchandiser




60565815

0
hance .
© 10:35am

Re

Relance SMSL Limited Valid till 18th Nov 2020

£7 No 60585815 DOB: 03/11/1965

D0J 0812020 Height 176 cm
1D Mark Maole Blood Group




Railway Recruitmen
T"ﬂ Government of India, Ministry of Railway
“‘.@ Residential Proof Certificate

) am Mr./Miss./Mrs, NANDKISHOR KAPURCHAND BISEN, $/0, /D/0, /W/O.- NAND KISHOR BISEN

, My Present Address Is: ViLL- PLOT NO.- 16, SMRUTI NAGAR, KORADI, (N.V), NAGPUR,
MAHARASHTRA, Pin Code- #41111.

(With State) Contact No. (If any):

permanent residential address Is SFchu

P.LknmdL.ﬂmMQ.ﬁLm..& LA srare.poabaxassizd.
Mobile No. 308\ AIFAh.........Nearest Rallway Station L

a [

Guardian’s Num,,-fﬁ;axﬁb.@m,k&ﬂuzﬁhaﬁﬂwﬁmtmw

Relation with Guardign.
Monthly Family Income W T B
Occupation of the GUATTION........... 8% \L...klmm,,i._ﬁhaﬂ ...............
No. of Family Membegr. e IR ———
Nationality.... L YA IO mssissssisss (g)Religlon L

Note:- (Must be verifying the local Police character certificate in attach.)

Repotting After ( * Covid-19) 90 days in Varanasi Railway Division Office.
The above declaration is true and such to the best of my Knowledge.
Daote: 2% -—‘F = zan.-\ 7 ._F_.____,:

Ploce: Mad W Y (signature of the Applicant)

ed by:-

/ L \
Wi B 2o
f_'n':gnn;ure af the a t Prachan or Frincipgmﬁfmmn,

Taywade College,
Mabadula, Koradi FDRL Nagpur)

griature of the S. .+
Sub- Dwislu{'la.l Gﬁ?;?r
Nagpur (Rural)

oard/Cell N.E.R.

[-
o
e
g

Wi, Vanahash

H'l.."n" Iul.'l'l..'llT-'ll-h'L
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UNIVERSITY
-

-

N~

ADHEER ARUNGOYAL

AssistantProfessor
School Of Commerce & Management

Unique ID 50243

Website : http://ghru.edu.in



X [0 82% W)

; i - 2 ..:.-”. ] i
"I" i U 25 'S IR % 9

:'\-. e ¥ Greal Nag Road, Reshimbag Square, Nagpur - 440 009 Phone © 2735990
| www.sgsmradha.in

Name . Ajay P. Umredkar

Deg. : Junior College Teacher
Address : Near Lakdipul Police Chowki
Nagpur-8

Mob. 9890243776

20

Signature




. @ IDBI BANK
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IDBI BANK LIMITED
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CHETAN D BARAI
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Issuing Authority
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Digita India
Common Service (enter
NAME Anita Prabhakar Gomkale
DBOH 23-07-1992 WADHAAR 994762322313

ADDRESS  Waord No 1, At-Bohang, Post-Walni Mines, Th-Saoner, Rohana, Nagpur, Savoer, Walni Colliery,
Sinte: Maharashira, PIN: 441102

NTER ARVINDA TEITRAM BHAD AT POTA POST SILLEWADA, Nagpur, Savoer, Poln, Sillewura
Project 5.0, Muhorashtra, PIN: 441109,

Thin s an ERctronic cartilme ksusd by C5C E-Gowernance Sarvices ind|s Limibed
Minmiry of Dlecironics and Information Techmology,

Goveramant of india, New Dalhi VLE 1Iv: MHOET 208451
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Sanstha's

—_ .
TAYWGDE PUBLIC SCHOOL

Koradi Mahadula Nagpur. Office No.- 9022768574
IDENTITY CARD

1

VAME . ARTI DNYANESHWAR
VIDHALE

JESIGNATION : TEACHER

).0.B © 08/05/1993

: mmmusnun ‘

o —

: A+VE W\
'|
|




LAXMILAL KANOJIYA
COMMERCE & SCIENCE JR. COLLEGE

Rukhmini Nagar, Dahegaon Road, Khaperkheda

- Arundhati Nemade

. Suprintendent
Laxmilal Kanojiya Jr. College

- 16/10/1996

- Laxmilal Kanojiya Junior College,
Rukhmini Nagar, Milan Chowk,
Khaperkheda - 441109

"

Director Signature




Robertshaw Controls Pvt. Lid.

Sr. No.197 (Part), Viman Nagar,
Nagar Road, Pune - 411014,




ESIC-MED.-7B

H.P. Cal.-6/22/1,00,000
MEDICAL ACCEPTANCE CARD

LAY EERRSRNFAESRN SRR A

H

ﬁh NIKITA RATANJI BIRO

Fuil Name ‘essssseansasianesesnentanimnnRRRR VRN KAENRR R R ys i T
Ratan Bhagvat Biro

__ Father or Husband's Name

|
MAHABAL
Factory Name * ... == Aseusaumenissinsnanitabanvanssecsicivaicil

iIll'IiI'l-illllklilii

Present Residential address
-Wing, Panjara, Ta. Kamptee, Dist. Nagpur - Dist:Nagpur,Maharashtra 441111 _

Gajraj complex B

Ins. No./
2303767719
Ref. No.
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'@'l Aditya Capsules Put, Ltd.
g R lta Lor e e r (Maharasht

APPOINTMENT LETTER

27.12.2020
MONIKA RAJU CHHATRE

MAHAJAN LAY-OUT WARD.NO.4

SAONER-441107
Subject: Appointment Letter.

Dear MONIKA RAJU CHHATRE

Following your acceptance of the job offer letter which you signed on JUNIOR QC-
CHEMIST, we would like to confirm your appointment with ADITYA CAPSULES

PVT.LTD.SAONER as a JUNIOR QC-CHEMIST. Your employment is be subject to the terms
and conditions listed below:
Starting Date: Work Timing : Your work timings are from

: ) 5.3 . rday.
Your starting date is 01.01.2021. JAMt0:530 BN Manceyto) Satar day

Salary : Your monthly salary is 8000
Other Benefits

Annual Leave

You are entitled to 15 days of paid leave per year. Further information governing your
employment can be found in the signed contract as well as the Employee Policy document. If
you have further questions, please contact me directly or simply approach the HR department.

Congratulations on your appointment and welcome to ADITYA CAPSULES PVT. LTD.. We
look forward to years of fruitful cooperation and success. We wish you the best of luck in your
new post.

Sincerely,

For
ADITYA PSULES PVT. LTD.

DA

DR. RAJENDRA DHUWADHAPAR

Chief Executive Officer
Mob. No. 9850355521.



. 'Pi'ogressiveﬂagaéwrglya Shikshan Sanstha'’s

A R, FULE JUNIOR COLLEGE

Mahesh Nagar R:ng Road, Shanti Nagar.
o Nagpur : 0712-6055003

PRIYA P. DUPARE
LECTURER
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® ~Z20°2- National

\ P Corparo

i&—/ : r Transforming the skill landscape
PATLE EDUSKILLS FOUNDATION |

__NEEM Trainee

Date of Birtl'ug-y".—':a.:..z.-.o.
Mob.: ':}0 ?‘12—?1 O ...................

Fromg 8. 2.) 10 SRR ER—— )
Employee No./ID SDID\Q— (1.

Trainee's Signature AutRoMsdc

[
. In case of Emergency Please contaci :
|

~ Mob.: ‘352-53??2.3‘:(

i
i

L FERBINE NG.- ... iveassnsiasssbiiad

i
Patle Eduskills Foundation

Plot No.‘b?, Chamber No. 3, Third Floor, Canal Road,
Gokulpeth, Nagpur-440 010 (Maharashtra) Ph. 0712-2544699
Emdil ¢ info.pefn@gmail.com www.peaskills.com

}
i




/‘J trujet

i truly{r'l.ndiy

Dated:25 /06/2021

Dear Rutuja.
We are pleased to confirm you have been selected to work for Trujet Airlines as a "cabin crew”
Joining Responsibilities are to:

_ Provide excellent customer service 10 passengers

- Ensure passengers comfort safety

- Manage securty emergency situations which may arise
_Provide first aid 1o passengers il necded

- Check emergency equipment’s

- Help passengers to board the plane

_ Give a demonstration of safety procedures equipment

_ Write a flight report, including about any unusual incidents
_ Record orders. and also duty-free sales

Financial Offer - Salary and Benefits:

A) Salary offered cabin crew position is 30000/~ Per month.
B) Compensations and henefits: Your position compensations and benefiis are: (group
insurance. dental care, health care, and transportation, accommodation & Tood)

Your joining date is 29th July 2021 initial place of posting. Completing the joining
formalities as per company policy. If you are happy with the proposed terms and wish to
accept this offer please sign joining letter on 29th July 2021. We look forward to working
with you.

we will welcome you Turbojet Airways Pyt Lid. & wish vou a successful and bright career
with us.

Address:

Plot No: S, 22 i
Hycieraa , Balanagar Main Rd, Technocrats Industrial Estate.

d, Telangana 500037 Ph. No : 040 4433 6798 Balanagar,




Issue Date:15-12-2021

Private & Confidential
Offer-Cum-Appointment Letter

Surajkumar Prasad,
Ward no 5 At post Sillewada,
Saoner pota Nagpur,

Maharashtra-441109

Dear Surajkumar,

Congratulations! We are very excited to have you on board!

We are pleased to make an offer to you for the position of Sales Trainee - Housing Finance - Affordable Housing at
Piramal Finance Sales and Service Private Limited. You shall join the company on or before 22-12-2021. If you do not
join on or before the above mentioned date, this Offer Cum Appointment Letter stands withdrawn. Your initial
posting will be at Nagpur, Nagpur 4th Floor,Bhiwapurkar Chambers,Opp.Yeshwant
Stadium,Dhantoli,. You shall be governed by the terms and conditions applicable to all employees of the
Company.

The details ofthe Salary and other terms and conditions of your employment are enclosed herewith as following:

Annexure “A” : Salary and Benefits
Annexure “B” : General Terms & Conditions of services for Managerial Personnel.
Annexure “C” : Documents required at the time of joining

All the Annexure mentioned above shall form a part and parcel of this letter. Ifthe terms and conditions enumerated
in this letter, includingits annexure are acceptable to you, please confirm your acceptance by accepting the offer on
the system within 3 days the date of this letter. In case no confirmation is received within the above mentioned
period this letter shall be deemed to have been withdrawn.

You are required to treat this Letter and its contents as strictly confidential.
We look forward for a long, successful and pleasant association with the Company.
Sincerely yours,
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For Piramal Finance Sales and Service Private Limited

Parneet Soni

Authorized Signatory

Accepted and Agreed:
Name:

Signature:
Date:

ANNEXURE A
COMPENSATION DETAILS

Employee Name:Surajkumar Prasad
Band /Grade:Band G1 /G1

Business Unit: Piramal Finance Sales and Service Private Limited, Retail Finance Group, Housing Finance - Affordable
Housing

Location:Nagpur,Nagpur 4th Floor,Bhiwapurkar Chambers,Opp.Yeshwant Stadium,Dhantoli,

SALARY COMPUTATION
Components Per Annum Per Month
Basic Salary 72000 6000
House Rent Allow ance 16890 1408
Special Allow ance 18000 1500
Bonus 16800 1400
Professional Development 18001 1500
Medical 18000 1500
Total Gross 159690 13308
PF Co’s Contributionn 15120 1260
ESI Co’s Contribution 5190 433
Total Fixed Pay 180000 15000
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Basket of Benefits 18000 1500
Total CTC 198000 16500

Notes:

-Advance Statutory Bonus: The amount against this component will include Statutory Bonus Payment that you are
entitled to under the Payment of Bonus Act, 1965 if it is applicable to you. This amount would be paid to you on a
monthly basis along with your salary. This amount does not include any variable pay like Incentive etc. if you are
eligible for the same.

-Basket of Benefits is inclusive of Travel and Communication Expenses of INR 1500 which will be paid in monthly
salary.

-Group Mediclaim Policy with coverage of family, as per Company policy in existence and as amended from time to
time.

-Group Term Life Insurance coveringself, as per company policy in existence and as amended from time to time.
-Group Personal Accident Insurance covering self, as per company policy in existence and as amended from time to
time.

-Gratuity will be applicable as per the Payment of Gratuity Act.

-PF Co’s contribution is 12% of Basic.

-ESIC Co’s contribution is (wherever applicable)is 3.25% of Total

Annexure “B”
GENERAL TERMS AND CONDITIONS OF SERVICE FOR MANAGERIAL PERSONNEL EMPLOYED BY COMPANY

The following are the broad terms and condition of your employment at the Company. Your employment with the
Company shall be subject to the policies of the Company as applicable from time to time read together with the
terms of this Letter.

Compensation
You shall be paid compensation as per the details mentioned in Annexure “A” of this Letter with effect from the date
of your joining.

Place of Work

Depending on the business needs of the Company, you may be required to undertake a periodic visit to the
Company’s other locations within or outside India. In view of the nature of our business, the Company may transfer
you to different divisions, associate companies, concerns, sections, subsidiaries, entities, offices or location of
Company on a temporary or permanent basis whether within or outside India at its discretion as it may consider
necessary from time to time. You may be sent on deputation to any other organization anywhere in the Country or
abroad which may be under the same management or under different managements.

Roles and Responsibilities

You shall properly, diligently and honestly perform all the duties, responsibilities which the Company may assign to
you from time to time. For any duties performed by you not in good faith or in violation of applicable law or breach of
this Letter and/or the policies of the Company, you shall be solely liable and shall reimburse the Company for any
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loss incurred by it as a consequence thereof.

Rules, Policies, Procedures and Code of Conduct

You shall comply at all times with the Company's Rules, Policies and Procedures as amended from time to time
("Policies"). The Policies are incorporated by reference into this Letter and are subject to change, replacement or
withdrawal at the discretion of the Company. It is your responsibility to keep yourself aware of all the policies of the
Company at all times during your employment. By accepting this offer you hereby undertake that you shall comply
with all the policies of the Company at all times during your employment. You hereby further undertake that you
shall promptly disclose to the Company any transactions or matters which are, or may be, in contravention of the
Policies.

You are also bound by the Company Code of Conduct and the Fair Practice code. The Company may implement the
disciplinary procedure if you fail to comply with the code of conduct and in certain circumstances, this could amount
to gross misconduct leadingto dismissal.

Compliance

You are aware that there are laws against trading securities using material non-public information and you agree to
comply with such laws. During the continuance of the employment you are expected to comply with the Company's
policies, practices and procedures and, if required, sign any necessary documentation with respect to such policies,
practices and procedures.

Leave, Work hours and Weekly holidays
You shall be governed by the Company’s policy pertainingto leave, work hours and weekly holidays.

Probation and Confirmation

You will be on probation for a period of 6 months. Upon successful completion of the probation and subsequent
performance evaluation, your position may be confirmed. During the period of your probation, if your performance is
found to be wanting or there are deficiencies in your performance, the management may at its discretion with a view
to give you an opportunity to improve upon your performance, extend your period of probation by a Letter in writing.
Unless confirmed in writing, you will continue to be on probation.

Performance Bonus/Incentive Payments/Increment/Promotion

The Company may in its absolute discretion pay you a Performance bonus/incentive of such amount, at such
intervals and subject to such conditions as the Company may in its absolute discretion determine from time to time
in accordance with the Company's Policy. Each year you will qualify for a discretionary performance bonus/incentive
incentive as applicable to you as per company policy. In the first year, in case your date of joining with the Company
is on or before 31st December, the performance bonus if applicable to you will be paid pro-rated for the period
ending March from the date of your joining. Any bonus/incentive may be paid in cash, shares or any other form, may
be deferred in full or in part, and may be forfeited or reduced in such circumstances and on such terms as the
Company may determine appropriate.

The exercise of discretion to pay a bonus/incentive in one financial year shall not bind the Company or act as a
precedent for the exercise of discretion in any other financial year. If, on or before the date when a bonus/incentive
might otherwise have been payable, your employment has terminated or either party has given notice under these
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terms and conditions to terminate your employment, you will not be entitled to receive any such bonus/incentive
(whetherin cash, shares or any other form).

Annual increment will be given only to those employees who have joined the organization on or before 30th
September of that particular performance year. Increments will be given on fixed pay only. Increments will be based
strictly on individual and business performance. In case individual and/or business performance is not satisfactory,
the Company, at its discretion can decide not to give any increment whatsoever. Your performance and contribution
to the Company will be animportant consideration for salaryincrements and promotions. Neither the promotion nor
the increment can be claimed as a matter of right. The Company reserves the right to amend, change or cancel the
above terms pertainingto the bonus/incentive/increment, at any time without prior notice.

Retiral benefits
You will be entitled for Provident Fund, Gratuity as per the rules applicable to Management Personnel, which may be
changed from time to time.

Group Mediclaim policy

Group Mediclaim Policy is applicable to all the Management Staff working with the Company for his/her family
members. Hospitalization expenses due to accidental injury or sickness will be covered. The limits of coverage would
be as mentioned in the Company policy and would vary as per the management grade in which you are placed at any
given time period of your service. The policyis liable to change as per the discretion of the management from time to
time. Employees should refer to the policy board for changes/revisions, which may take place from time to time.

Tax

You will be fully liable for the payment of income tax on your total remuneration including bonuses/ variable pay to
the income tax authorities including other such statutory dues/taxes and this will be your personal responsibility.
The Company shall deduct any statutory dues/taxes from amounts paid to you, as per applicable laws.

Deductions from Annual Gross Remuneration Package

You agree that, at any time during your employment or on termination, the Company will deduct from your annual
gross remuneration package any overpayment made or amounts owed by you. This includes but is not limited to any
excess holiday/(leave), outstanding loans, advances, joining expenses, relocation expenses, and the cost of repairing
anydamage or loss to Company’s property or equipment caused by you.

The Company shall be entitled to retain any and all amounts due to you including salary, remuneration,
compensation and other amounts as applicable; and to adjust and deduct there from, any or all amounts due to be
recoverable from or payable by you to the Company on any count.

Confidentiality

You will not either during your employment or at any time post resignation from services, use or communicate to any
person, any information ofa confidential nature concerningthe business ofthe Company, or of its customer, supplier
or other person having dealings with the Company ,as the case may be, and which comes to your knowledge during
the course of your employment other thanin connection with your services to the Company.

In performing your duties, you may from time to time receive or obtain Information/data/documents from the
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Company or a related or associated or subsidiary or affiliated Company or otherwise have access to information
relating to their clients or business information, business plans, systems, personnel, or other information of a
confidential nature (“the Information”).

In consideration of the Company making the Information/ data/ documents available, you undertake and agree that
you will:

a. Keep the Information/data/documents confidential at all times and not divulge or communicate to any person,
other than those approved in writing by the Company, any of the Information/data/documents which you may
(whether before or after the date of this Letter) receive or obtain;

b. Not use the Information/data/documents for any purpose other than in connection with your services to the
Company;

c. Immediately return or destroy (at the Company’s option) the original and all copies of any records of the
Information/data/documents (in whatever form) and all notes and other documents embodying any of the
Information on the first to occur of any of the following:

i.onthe Company’s demand;

ii. on termination or expiration of your employment with the Company.

Information, Assets and Systems

When you join the Company you may have access to phones, e-mail, internet and other equipment and systems.
These form part of our ITand communication systems and you will be required to use them in accordance with the
Company policies relating to them. You should refer to the code of conduct for further information on these policies.
You will be responsible for the safe keeping and return in good condition and order of all the properties of the
Company, which may be in your use, custody, care or charge. For the loss of any property of the Company in your
possession, the Company will have a right to assess on its own basis and recover the damages of all such materials
from you and to take such other action as it deems proper in the event of your failure to account for such material or
property toits satisfaction.

Intellectual Properties

You acknowledge that ownership of, and all right, title, and interest in the Intellectual Properties shall at all-time
vest in the Company. You expressly agree that all Intellectual Properties created by you during the course of your
employment shall be under a contract of service and shall belongto the Company only.

You shall, whenever requested so to do by the Company whether during or after the termination of your employment
hereunder, at the cost of the Company execute and sign any and all applications, assignments and other instruments
which the Company may deem necessary or advisable in order to apply for and to obtain letters, patent, design,
registration or other forms of protection for the aforesaid improvements, inventions and discoveries in such
countries as the Company may direct and to vest in the Company the whole, right, title and interest therein.

You may have access to third party Intellectual Property that has been acquired by the Company by licenses or
otherwise in the course of your employment in the Company. Any unauthorised reproduction, transmitting,
publishing, adapting, storing, copying, modifying, distributing, displaying, reformatting, editing, excerpting, hosting,
broadcasting, routing or any other misuse of the third party Intellectual Property by you is strictly prohibited and will
constitute grounds forimmediate termination ofemployment.

You shall execute and comply with the proprietary information and inventions agreement with the Company, which
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prohibits unauthorized use or disclosure of Company's inventions and proprietary information.

Indemnity

You shall, at all times during the course of your employment in the Company (and even after the termination with
respect to the terms contained herein) agree to indemnify and keep indemnified the Company, as the case may be,
against all losses, damages, claims, interests, costs, expenses, liabilities, proceedings and demands which the
Company may suffer or incur or which may be made against the Company as a result of any unauthorized disclosure
or use of the Confidential Information by you or any person related to you that may have access to such Confidential
Information through you.

Non Solicitation

This non-solicitation condition will be binding on the employee for a period of 2 years from the date of cessation/
termination of his / her services from the Company and any breach in the said condition would result in considerable
damages/loss to the Company, which cannot be adequately compensable by money damages.

The Employee agrees and undertakes that in such an event the Employee shall fully indemnify and reimburse the
Companytothe extent of such costs (liquidated damages).

You agree that for a period of 2 years from termination or expiration of your employment with the Company, you shall
not solicit or entice by any means whatsoever,

a. Any client of the Company with whom Company is currently (during your period of employment) running a
deal/mandate or any deal/ mandate that became known to you during your employment at the Company.

b. Any person of Company who was employed by the Company or any person whose name became known to you
during your employment at the Companyin any office and in any capacity.

c. You shall not work at the capacity of Executive or Non-Executive member of the board of the Company supplier,
vendor or partner.

d. Your agreement “not to solicit” means that you will not, initiate any contact or communication of any kind
whatsoever, for the purposes of inviting, encouraging or requesting any deal/ mandate/ account/ person to transfer
from the Company to you or to your new employer or to any other person or entity; or to enter into a new deal/
mandate with you or your new employer or with any other person or entity; or to otherwise discontinue its
patronage and business relationship with the Company.

Medical Fitness & Verification of Particulars

Your appointment is subject to:

a. You being medically fit and continuing to remain fit thereafter. Company has the right to get you medically
examined by any certified medical practitioner during the period of your service. If, from such examination, the
Company is of the opinion that continuance of your service is medically not advisable or that you are notin a position
to discharge your duty satisfactorily or you are found to be incapacitated from performing your duties, the Company
may terminate your services on the grounds of continued ill-health.

b. Satisfactory verification of your character, antecedents and testimonials through reference checks or background
screening. In case particulars mentioned in your application / Curriculum Vitae / Resume are found false or
unsatisfactory, your services would be liable for termination at any time without any notice or any compensation in
lieu thereof.
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c. Submission of Relieving Letter from your last employer/s.

d. Salary of previous company declared by you should match with the proof submitted to us. In case the salary
particulars declared by you are found false or incorrect, your services would be liable for termination at any time
without any notice or any compensationin lieu thereof.

e. Based on the information furnished by you about yourself, if during the employment it is found that any of the
details and/or information furnished in by you is incorrect/false or is in contravention to the Company’s code of
conduct or rules of the Company or if it is found that vyou have concealed/fabricated
documents/records/testimonials of your past training/employment, your service shall be liable to be terminated at
source without any notice and such cessation of the employment will be for the reasons attributable to you.

Non Conflict of Interest and No External Employment

You will not, during your employment with the Company, except with the specific approval of the Company,
undertake other full time or part time work for remuneration or work which will adversely affect your professional
image and integrity as an employee of the Company. Assignments of social, charitable, literary, religious work or
board membership ofany other Company can be pursued with prior approval of the Company.

Receipt of Payments and Benefits from Third Parties

Subject to any Company regulations issued and amended from time to time, neither you nor any member of your
family, nor any Company or business entity in which you or they have an interest, are entitled to receive or obtain
directly or indirectly any payment, discount, rebate, commission or other benefit from third parties in respect of any
business transacted (whether or not) by you or on behalf of the Company if you, any member of your family or any
Company or business entity in which you or they have an interest, directly or indirectly obtain any such payment,
discount, rebate, commission or other benefit you will forthwith account to the Company for the amount received or
the value ofthe benefit so obtained.

Governing Law

The interpretation and enforcement of this Letter shall be governed by and construed in all respects in accordance
with the law of India and the parties submit to the non-exclusive jurisdiction of the Mumbai courts.

It is expressly agreed that this appointment is made on the basis that your services being mainly of a Management
and/or Supervisory nature, you will not be entitled to any rights, privileges and benefits as may be or become
applicable to employees covered by the Industrial Dispute Act,1947.

Changes to your Terms of Service

The Company shall have the right to add, to alter, modify or abrogate from time to time any term of the Contract of
Employment, including remuneration and perquisites, which will be communicated to you either by individual letter
or by circular. Any changes will take effect from the date stated in the communication.

In relation to the benefit policies referred to in this contract, the Company reserves the right to withdraw or alter
their terms without notice at any time and you may in certain circumstances be excluded from participation in any
policy/scheme or any element within it.

You should, acquaint yourself with all Company rules and regulations applicable to your specific area of work, such
as(where applicable) the local rules, regulations and by-laws and any and all applicable laws in relation thereto.
Violation of any of these rules, regulations, laws or provisions may result in the immediate termination of your
employment.

In case you are convicted by Judicial Authority under Civil Procedure code, Criminal Procedure code or Indian Penal
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code it will lead to breach of trust between employer and employee relationship and your services will be
terminated on the date of such judicial pronouncement.

Warranty

You represent and warrant that you are not subject to any agreement, arrangement, contract, understanding, court
order or otherwise, which in any way directly or indirectly restricts or prohibits you from fully performing the duties
of your employment, or any ofthem, in accordance with the terms and conditions of this Letter.

DataProtection

The Company may be required to process, transfer and store your personal and sensitive data in any of the other
Company locations. By signing this Letter, you acknowledge and agree that the Company and Company Human
Resources Department (HR) is permitted to hold personal information about you as part of our personnel and other
business records and that the Company and Company HR may use such information in the course ofits business. You
agree that the Company and Company HR may disclose such information to third parties in the event that such
disclosure is in our view required for the proper conduct of our business or that of any associated Company. This
clause applies toinformation held, used or disclosed in any medium.

Normal Retirement Age

You will retire on attainingthe age of 58 years. Your date of birth as given by you, with the Company s recorded as
and the same shall be treated as authoritative and final in the records of the Company. The same will remain
unchanged and as a condition of employment you will automatically retire at the end of the month in which you
attain the superannuation age and that no further notice whatsoever to you will be necessary in this regard. No
request for change in date of birth will be entertained during the period of your service.

Notice of Resignation/Termination

During Probation: 15 Days notice on either side with the Company retaining the right to pay salary in lieu of the
notice if so required. The payment in lieu of notice will be calculated on your Basic Salary. However, based on your
performance during the probation period, the Company reserves the right to reduce/dispense with or extend the
probationary period at its sole discretion or terminate your service with immediate effect, without giving any notice
orassigningany reasons.

Post Confirmation: Thirty Days notice on either side with the Company retaining the right to pay salaryin lieu of the
notice. The paymentin lieu of notice will be calculated on your Basic Salary.

The Company reserves its right to dispense with the notice period and/or part thereof in its sole discretion by
accepting your resignation with immediate effect i.e. even before the last date of working/resignation mentioned in
the resignation letter. In such an event you shall be paid salary calculated on your Basic Salary for the notice period
and/or part thereof.

If at any time, in the opinion of the Management, you are found guilty of indiscipline, dishonesty, disobedience,
disorderly behaviour, moral turpitude, theft, fraud or violation of the Code of Business Conduct or withholding of any
information in the application form or any other form of misconduct, in ordinary parlance negligence or acted in a
manner detrimental to the interests of the Company, your services are liable for termination with immediate effect
andinthis case notice pay will not be payable by the Company.
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Termination

Your employment /services will be governed by Company’s rules and regulations applicable from time to time. If the
Company is not satisfied with your performance on any account, the Company reserves the right to terminate your
employment with immediate effect by paying proportionate basic salary (excluding variable pay)in lieu of any notice
period applicable to you. The Company also reserves the right to terminate your employment without cause, with a
notice as approved by the organisation or by paying proportionate basic salary (excluding variable pay) in lieu of
applicable notice period.

If you wish to terminate your employment with the Company, you shall be required to serve notice as applicable to
you. The Company may however, at its sole discretion, waive off the notice period, in full or in part, with or without
proportionate notice period deduction of basic salary in lieu of short notice, without assuming any liability to
compensate youinrespect ofthe period so waived.

Your services can be terminated for loss of confidence. In such an eventuality you will be kept informed in writing of
the reasons for losing confidence.

Notwithstanding anything contained in this Letter, the Company may terminate your employment with immediate
effect, at any time without notice or payment in lieu thereof or any compensation whatsoever for Cause. For the
purpose of this letter, "Cause" shall mean any one or more of the following:

a. Any breach of integrity, act of dishonesty, embezzlement, breach of statutory duties, breach of confidentiality
obligations, pilferage and theft, attending work under the influence of alcohol, or drugs or any other intoxicating
substances.

b. Breach of the Company rules and policies, guilty of serious misconduct, disobedience of reasonable orders from
superiors, causing actual or threatening physical harm or damage to Company property or any misconduct by you or
in case of breach of the terms, conditions or stipulations contained in this Letter.

c. You being convicted of any criminal offence or committing fraud against, or the misappropriation of material
property belongingto the Company;

d. Your absence without approved leave for a period of more than 10 days;

e. You become insolvent or restrained under any contract or arrangement or are under any legal disability from
performing your obligations;

f. You conduct yourselfin a way which, in the Company's reasonable opinion, may bring any member of the Company
into disrepute or which may jeopardize or prejudice the business and/or reputation of the Company;

g. Any material violation of the Company’s policies;

h. The results of any background checks or searches conducted by the Company are deemed unsatisfactorytoitinits
absolute discretion.

The employee accepts and agrees not to solicit any employee of the Company directly or indirectly after cessation or
termination of his / her employment from the Company

Consequences of termination of your employment

Upon termination of your employment for any reason whatsoever, You shall:

a. Automatically vacate all offices held by you as a result of your employment with the Company;

b. Immediately hand over to us the Company’s property including but not limited to all papers, laptops, documents,
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security pass and/or identity card, Company sponsored credit cards, any premises and/or car(s) etc. and you must
not retain any copies, extract or reproductions of all or any part of that property or confidential information.

c. You will continue to be bound by your employment obligations to the Company relating to the Company's
confidential information and Intellectual Property Rights (as defined in this Letter);

d. You must not make any statements (whether orally or in writing) or do anything which might damage the
reputation and/or business of the Company or interfere with the Company's relationships with its clients and
customers; and

e.You must not thereafter represent yourselfas an employee of the Companyin any manner whatsoever.

f. Not to solicit any employee of the Company directly or indirectly after cessation or termination of his / her
employment from the Company.

Background Verification Check

The offer described above is subject to satisfactory completion of background verification as the Company may
consider necessary. As part of this process we may ask you for some information / documents and non-submission of
such information / documents from your side might affect the results of this verification. The Company may withdraw
this offer without any obligation whatsoever in case your background verification report is found to be
unsatisfactory.

Other terms and conditions
a. In addition to the terms and conditions of employment herein above mentioned, you shall also observe and
comply with and shall be bound by any rules, regulations and procedures which the Company may from time to time
separately frame for observance and compliance by its officers and which would be communicated by the Company
toyou as and when required.
b. You will, unless prevented by ill health or accident and save while on approved leave, devote the whole of your
time, attention and abilities to the business of the Company.
c. You will be true and faithful to the Companyin all your accounts, dealings and transactions whatsoever relating to
the business of the Company, and shall, at all times, when required, render a true and just account thereof to the
Companyortosuch persons as shall be so authorized by the Company.
d. In case of your overstaying the sanctioned leave or for any absence without permission for more than 10 calendar
days, you shall lose lien on your services and it will be considered you have voluntarily abandoned from the service
and the Company will be entitled to strike off your name from its rolls without any reference to you.
e. As Company we give utmost importance to Safety, Quality and Environmental laws. In your area you will be
responsible for observance/implementation of the same.
f. It will be your duty to intimate in writing to the management whenever there is any change of your residential
address.

Annexure “C”
List of documents to be carried at the time ofjoining:
Background Verification documents :
¢S.S.C. Mark sheet, HSC Mark sheet, Graduation, Post-Graduation Mark Sheet & Certificates in original together with
aset ofself-attested Xeroxcopies.
*Relieving from previous employers as mentioned in your CV
eLast 3 months salary slips from previous employer
eUpdated CV
eDocument Proof for Date of Birth
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Others Documents:

ePassport
eAadhar Card
*PAN Card

eScan Photograph (Please carry 2 Red background passport size photographs on the date ofjoining)

eCancelled Cheque for salary processing. (Salary account must be maintained with Axis bank, Kotak Bank, ICICI Bank,
HDFC Bank or SBI)
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T“ﬂ Government of India, Ministry of Railway
*,ﬁ Residential Proof Certificate

| am Mr./Miss./Mrs. NANDKISHOR KAPURCHAND BISEN, S/, /D/0, /W/O.~ NAND KISHOR BISEN

, My Present Address ls: VILL- PLOT NO.- 16, SMRUTI NAGAR, KORADI, (N.V). NAGPUR,
MAHARASHTRA, Pin Code- 441111,

(With State) Contact No. (If any): :
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Note:- (Must be verifying the local Police character certificate in attach.)
Repotting After ( * Covid-19) 90 days in Varanasi Railway Division Office.
The above declaration is true and such to the best of my Knowledge.

Date: 3.3 =7- ZoB.\ ,J-{ M
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e .8

L1
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